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ABSTRACT 

This study examined the phenomenon of acculturation among Pilipino
American immigrants_ The phenomenon of acculturation was defined as the 
achievement by a Culturally Displaced Person of a change in Person 
ChiJ.I1lCtcristics, ao; the result of living in the new host culture, in the dire.,·Iion 
of the Person Characreristics of the Stll!ldard Normal Person of the host 
culture. A broau, systematic, and culturally universal conceptualization of 
acculturation, bRSed on the Descriptive Psychology approach, explicated the 
concepts of Culture, the Standard Normal Person, the Culturally Displaced 
Person, Basic Human Needs, and Acculturation. A hierarchy of Choice 
Principles (or volue statements, policies, ard slogll!ls) consisting of three 
levels (Central, lnlennediate, and Peripheral) was formulated. In general, a 
person acts on Central Choice Principles (CCP's} by acting on some 
Intermediate Choice Principles (TCl''s), which in turn are implemented by 
acting on some Peripheral Cboi~e Principles (l'CP's). The Attraction Model 
anJ the Conflict Model were developed to account for the nature of the 
acculturation process. This study tested the following hypotheses that were 
generated from the contlict model: (a) PCJ''s would change more n:adily than 
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JCP's, which in tum would change more readily than CCP 's; (b) high cont1ict 
PCP 's would change sooner than low conllict I'CI''s; (c) for the first 
generation immignmt, at least one CCP would increase in importance and 
would be transmill~:d to suhsequent generations; (d) the endorsement of the 
ho~l culture's PCP's and ICP's would increase across generations; and {c) the 
CCP's ucross generations were less likely to change and chang~: kss than 
ICP's and PCP's_ Cultural analyses of Pilipino and American .:.:ullures 
provided the basis for specifying the parti.:.:ulur choice principles that were 
examined. The Perspectives Questionnaire was creul~:d ami utilized to assess 
the levels of endorsement of th~: particular American and Pilipino choice 
principles. ll1is questionnaire was administered to fir.;l ~ml s~:cond generation 
Pilipino-Amerieans, as well as a group of Anglo-Americans. The compari
sons within and between these groups yielded results lh;J\ generally supported 
the hypotheses and conceplualizution. However, the pattern of results 
suggested that the attraction model was more applicable than the conflict 
model in this population. 

INTRODUCTION 

Acculturation in its many dimensions and derivatives has been studied 
extensively since the turn of the century. Various conceptuahzations of 
acculturation have been formulated through the years. However, the concept of 
acculturation remains ambiguous since there are numerous definitions of 
acculturation in the literature. An adequate codification of the process of change 
in adapting ton new culture remains to be Jane. 

The lack of theoretical clarity and consensus about acculturation is particularly 
salient in the context of recent demographic trends around the world, and especially 
in the UniLCd States. This limitation is pmticularly problematic given the very large 
and growing number of people to whom it potcntial1y applies. The rates and 
volumt: of pt:ople who emigrate and settle in the U.S. are quite substantial. 
According to the 1990 census, Asian-Americans are the fastest growing ethnic 
minority population. Moreover, Pilipino-Americans1 are currently the largest 
Asian-American population in California and the second largest foreign born group 

1None of the major Philippine languages has an "f" sound. Accordingly, the 
people refer to their country as "Pilipinas" (Philippines), and themselves as 
"Pilipinos" (masculine) or "Pilipinas" (feminine). This study will use the English 
term "Philippines" when refeJTing to the country, the native term "Pilipinos" when 
referring to those in the Philippines, and "Pilipino-Americans" when refen-ing to 
those in the United States. 
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in the U.S. About 19 percent of Asian-Americans in rhe U.S. , or 1.4 million people 
are of Pilipino heritage. 

The substantial presence ofPilipino-Americans in the U.S. is rooted in strong 
historical ties between the Philippines and the U.S. The earliest United States 
immigrants from the Philippines were Pilipino sailors who settled along what is 
now the Louisiana coast during the period of Spanish control in the mid 1700's 
(Pido, 1985). Large scale migration of Pili pinos began after the U.S. acquired and 
colonized the Philippine Islands in 1 &9& as a result of the Spanish-American War. 

Since the tum of the century, there have been three distinct periods of 
immigration (Vallangca, 1987). The fJrSt, ending in 1934, consisted primarily of 
young, unmarried, and unskilled males who were recruited as farm laborers in 
California and Hawaii. The rest of these immigrants were men who enlisted in the 
U.S. navy as stewards, or men who were students (called pensionados) supported 
by the U.S. government or church related groups (Pido, 1985). The second period 
from 1934 to the mid-1960's was a time of curtailed immigration as U.S. 
legislation established a quota system based on national origin. The third period 
was precipitated by the 1965 Immigration and Naturalization Act which attracted 
urbm1, educated, aiJ.d professional Pilipinos to the U.S. From 1968 until the early 
19&0's, the Philippines led all Asian countries in the number of new immigrants. 
Between 1980 and 1990, Pilipino-Americans increased their numbers by 81.6 
percent, or more than 600,000 people. These tremendous rates of immigration have 
led to the current status of Pilipino-Americans in the U .S. as the second largest 
foreign born Asian-American group. 

Despite the long history ofPilipinos in the U.S., not much is known about tl1e 
pressures nnd changes they have undergone as a resu It of 1 iving in this country. (In 
contrast, there is a comparatively extensive general literature on Chinese- and 
Japanese-Americans.) Because of the size of rhe P ilipino-American population, 
understanding the group has significant implications for many U.S. social 
institutions, including education, labor, social services, and mental health. For these 
institutions to serve Pilipino-Amcricans properly, more must be known about the 
psychological characteristics of this ethnic group. 

In general, the literature concerning Pilipino-Americans has been consistently 
inadequate. In particular, there have been no studies heretofore examining 
acculturation among Pilipino-Americans. Even the l iteraturc on accn ltu ration 
among Asian-American groups in general is sparse. The body of knowledge about 
acculturation among Asian-Americans .includes studies rhat have examined its 
relationship with stress (Brown, 1982; Padilla, Wagatsuma, & Lindholm, 1985; Yu 
& Harburg, 1980, 1981; Yu, 1984), personality characteristics (Sue & Kirk, I 972), 
utilization of counseling services (Atkinson & Gim, 1989; Atkinson, Whiteley, & 
Gim, 1990; Gim, Atkinson, & Whiteley, 1990; Gim, Atkinson, & Kim, 1991), 
second language acquisition (Young & Gardner, 1990), values concerning 
occupations (Leong & Tata, 1990), and treatment approaches (Sue & Morishima, 
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1982; Sue & Sue, 1990). With regard to measures of acculturation, the Suinn-Lew 
Asian Self-Identity Acculturation Scale (Suinn, Rickard-Figueroa, Lew, & Vigil, 
1987) is the only existing acculturation scale for Asian-Americans. 

The purpose of the present study is both theoretical and practical. First, it will 
provide a systematic conceptualization of acculturation. The conceptualization 
provides a model that yields predictions as to how the process of acculturation will 
proceed, in generEII. The predictions are studied empirically for the case of Pilipino 
immigrants in American culture. In view of the dearth of literature on 
Pilipin o-American acculturation, the data itse If is an additional valuab lc outcome 
of the study. 

CRITIQUE OF THE CLOSELY RELATED 
LITERATURE 

There is apparently no existing literature concerning the acculturation of 
Piliplno-Americans. The literature critique therefore reviewed two closely related 
topics, i.e., the models and theories of acculturation, and the acculturation of odter 
Asian-American groups. 

Upon reviewing the various studies, it seems clear that on the whole the srudies 
heretofore have been limited in the conceptualization of acculturation. In general, 
the conceptualizations have dealt with aspects other than the process of change 
itself. These aspects include the political, social, and cultural context; the factors 
that affect the rate and extent of acculturation; the effects of character and role 
structures; and the general classifications of ncculturative change. In all cases, the 
nature of the process of acculturation itself is not clearly conceptua I ized. 

Furthermore, there is tremendous variability in the definition of acculturation 
across all of the studies reviewed. Some defmitions amount to referring to whatever 
happens when groups of individuals of different cultures come into contlnuous 
direct contact (Dobrenwend & Smith, 1962; Kim, 1988; Berry, 1991; and Feldman 
& Rosenthal, 1990). Other defmitions generally refer to the changes in a person's 
behavior, values, and culture from their native cultural group toward the standard 
of the host cultural group (Weinstock, 1974; Padilln, 1980; Smither, 1982; 
Wong-Rieger & Quintana, 1987; Naidoo & Davis, 1988; and Blanchard, 1991). 
Another general definition amounts to the process of adaption and/or 
accommodation to a new cultural context (Szapocznik & Kurtines, 1980; and 
Kagan, 1981). In addition to the tremendous variability in both the 
conceptualization and definition of acculturation, the distinction between the 
outcome of acculturation and the process of acculturation is not always clearly 
described, if at all. 

With regard to the operationalization of acculturation, the logical relationship 
between the conceptionalization and the empirical measure of acculturation is 
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generally weak, and occasionally questionable. The dimensions that arc measured 
by the various instruments are not always clearly related to the dimensions outlined 
in the conceptualization (Weinstock, 1974; and Feldman & Rosenthal, 1990). 
Furthermore, in one case the operationalization does not clearly distinguish 
between behaviors, preferences, values, and attitudes (Padilla, 1985 ). 

The scope and generalizability of these various models and theories of 
acculturation is generally limited. Many of them are based on a specific culture or 
ethnic group (Weinstock, 197 4; Padilla, 1980; Szapoczn ik & Kurtines, 19 80; and 
Kagan, 1981 ). Some are based on Western cultures or urban settings (Dohrenwend 
& Smith, 1962; Weinstock, 1974; Kagan, 1981; and Smither, 1982). One model 
was developed within the framework of a pEUticular type of migrating group, i.e., 
immigrants and not refugees or sojourners (Weinstock, 1974). Several are 
modifications or enhancements of preexi~ting limited-scope theories of human 
behavior, and as such are limited in scope and/or explanatory power (Weinstock, 
197 4; Kagan, 19 81; Garza & Gallegos, 19 8 5; and Kim, 19 8 8). 

In all cases, a central premise is the cultural udjustment model which has clinicnl 
implications regarding acculturative stress, maladjustment, and cultural dominance 
and subordination. Bochner (1986) elaborated on the shorrcomings of the 
clinical-adjustment model of coping with unfamiliar cultures in the following 
ways. rirst, the model "has ethnocentric overtones in its insistence that newcomers 
should adjust to the dominant culture, with the implication that their original 
culture is inferior, and should be renounced" (p. 348). He referred to this process 
as assimilation. Second, "the adjustment approach, with its clinical emphasis on 
inb·a-psychic determinants of behavior, stigmatizes those who do not readily adjust 
to their new environment, in the same way as the medical model stigmatizes 
psychiatric patients in implying that there is something wrong with the people who 
are unable or unwilling to behave in a conventional manner" (p. 34 &). Finally, "the 
process of adjustment and its goal of assimilation represents at best a 
pseudo-solution to what is undoubtedly a genuine problem, that life was not meant 
to be easy for the cross-cultural traveler" (p. 34 8). 

On the whole, these limirntions in the acculturation literature clearly iudicate the 
need for a broad and systematic conceptualization, which would clarify the nature 
of the phenomenon and provide clear guidelines for how to study it. The 
Descriptive Psychology approach appears to have the characteristics needed to 
support nn adequate conceptualization of acculturation and related phenomena 
(Aylesworth & Ossorio, 1983; Lasater, 1983; Ossorio, 1983; Silva, 1983). 

CONCEPTUALIZATION 

The Descriptive Psychology literature provides resources for conceptualizing 
acculturation, the background phenomena within which it occurs, related 
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phenomena, and factors affecting these phenomena. The primary concept involved 
is the Culturally Displaced Person. Aylesworth and Ossorio (1983) defined a 
culturally displaced person as one who must live in a culture (the "host culture") 
which is different from the culture in which that person has been primarily 
socialized (the "native culture" or "culture of origin"). In the case of the immigrant, 
a person voluntarily moves to a new country, ;vith or without their fflmily. Upon 
arrival, the person has to somehow come to terms with a new way of life and 
manage living in the new culture, in order to survive at all. One common, but not 
exclusive, way of managing is to become more like a member of the host culture. 
However, for various and obvious reasons this task is not ensily achieved. 
Immigrants may or may not regard themselves as one of them; that is, they may or 
may not identify with the new culrure. In adapting to the new culture, the 
immigrant may manage for better or worse, and may learn more or less about the 
new culture. 

A central concept in the phenomenon described above is acculturation. In this 
study, acculturation is defined as follows. A culturally displaced person may, as 
a result of living in the host culture, un dcrgo a change in Person Characteristics in 
the direction ofthe Person Characteristics of the Standard N onna! Person of the 
host culture. \Vhen this phenomenon occurs, it is called acculturation. As an 
achievement by the person and a change in the person, acculturation vaties in terms 
of degrees. The process of acculturation is called acculturating. The broader 
background conceptualization will be described below. 

A Parametric Analysis of Culture 

Primarily, in order to understand how persons adjust to a new culture, we musl 
t1rst understand how persons function in culture in general; which in tum requires 
us to primarily understand the concept of culture per se. Accordingly, this 
investigation will use a Descriptive Psychology approach to nrticulate the concept 
of culture and Lhe phenomenon of persons behaving in a cultural context, and to 
empirically examine rhe course of adaptation to a new culture. 

Descriptive Psychology provides a conceptual device that can be used as pmt of 
an approach to undersumding culture and how persons function within culture. A 
Parametric Analysis is a conceptual-notational device that allows us to formulate 
the possibilities of what a phenomenon coulu be and still be a thing ofthat kind. As 
defined by Ossorio (1983), to give a parametric analysis of a given domain is to 
specify the ways in which one particular (or kind) within that domain can, as such, 
be the same as another such particular (or kind) or different from it. Thus, a 
parametric analysis of culture would specify Lhe relevant set of parameters for 
culture. 

Particular cultures (or groups or classes of cultures) are characterized by 
specifying values for the parameters in greater or lesser detail. ln tum, these 
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parametric values are the basis for making explicit similurities and/or di ffen::nccs 
among culLures. 

The articulation of the concept of culture gives us an essential resource for 
understanding how persons function in their native cultures, and this in tum 
provides n basis for undcrsLanding how displaced persons function in other 
cultures. 

A parnmetric analysis of culture is given as follows: 

<Cu> = <WOl> = <M, W, S, L, SP, CP> 

where Cu Culture 
WOL= Way of Living 
M Mcmbcrs (Participants) 
W World 
S - Statuses 
L Language 
SP Social Practices 
CP Choice Principles 

Ossorio ( 1983) described these parameters as follows: 

1.'vfembers 

These arc lhe individuals who have participated or currently participate or will 
participate in the particular culture. In general cultures outlive individuals, thereby 
the membership of a culture includes the historical totality of members and not 
merely the current participants. 

World 

This parameter refers to the context, structure, and principles of the world as it 
is understood. This includes (n) the place of the community in the world, (b) the 
history of the community, including its relations nnd intemctions with other 
communities, and (c) the past, present, and (in princi pie) future history of the 
world. 

Statuses 

This parameter reflects the social structure which involves the differentiation and 
meshing of activities, standards, and values nmong different sets of individuals. 
This social structure can be articulated in terms of statuses. 

Social Practices 

This term refers to the repertoire of behavior patterns which in a given culture 
constitute what there is for the members to do. "Social practice" also refers to the 
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various ways in which a given behavior pattern can be done. Some instances of 
social practices are having dinner, reading the newspaper, and attending an Mtistic 
perfonnance. In general, social practices arc components of organized sets or 
structures of social practices, the latter being referred to as institutions or 
organizations. Examples of the latter include raising a family, passing laws, 
educating children, engaging in commerce, and so on. Social practices are either 
intrinsic or non-intrinsic. An intrinsic social practice is one that can be understood 
as being engaged in without ulterior motives and without a further end in view. 
Non-intrinsic social practices are social practices which are not intrinsic. Most 
institutions generally operate like intrinsic social practices in that people do not 
generally need reasons to raise families, pass laws, educate their children, and so 
on; rather, that is simply what one does unless one has a reason not to. 

Language 

Every culture has at least one language spoken by its members. 

Choice Principles 

A social practice is a behavior pattern which has a hierarchical strucrure that 
reflects the multiplicity of stages and of options through which a person can engage 
in that social practice. Choices are inevitable since, on any given occasion, a social 
practice must be done in one of the ways it can be done. These choices are usually 
within the organizational or institutional level, (e.g., one has to make various 
choices in the course of raising a family). Cultural choice principles are more or 
less normative and provide guidelines for choosing behaviors in such a way as to 
express and preserve the coherence of human life as we (the members of the 
culture) li¥e it and (generally) to preserve the stability of the social structure. 
Choice principles apply to the choice of a social practice to engage in, as well as 
the choice of options within a practice. Thus, they apply at all levels of cultural 
participation. Choice principles are generally articulated in the form of value 
statements, or policies, or slogans, or maxims and mottos, or in scenarios such as 
myths and fables. Choice principles are most commonly articulated in value terms, 
and most directly expressed in policy terms; however, any of the forms described 
above will qualify. Accordingly, the delineation of the choice principles of a 
specific culture is particularly well suited to portray "the essence" or "the spirit" of 
that culture and distinguish it from others. 

By giving this parametric analysis of culture, we have articulated the 
phenomenon of culture as such and provided a conceptual framework within which 
we can now describe how persons function in a cultural context. 

The Standard Normal Person 

To illustrate how a person functions in culture, we can introduce the notion of 
a Standard Norma/Person in a given culture. A standard normal person is someone 
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who does nothing more than successfully enact (culturally) appropriate choices on 
appropriate occasions - someone who merely "does what the situation calls for" 
(Ossorio, 1983). Accordingly, this person is someone to whom other members of 
the society will not attribute personal characteristics other than double negative 
ones (e.g., "reasonably fi·iendly," meaning "not really friendly, but not unfriendly 
either") since, in effect the attributes ~:~re merely social, not individual. 

As a legitimate member of the community and participant in the culture, the 
world of this standard normal person is not in gross conflict with the world ofthe 
culture, and the person has a place in that world. The person speaks the language 
of the culture. The culture provides what there is for this person to do in the fonn 
of social practices. The person follows the choice principles of the culture 
normatively in selecting which of the social practices to do and how to do them. 
When the person engages in a particular social practice, that person does so in one 
of the statuses that that person has. \Vhcn the person does all of this, that person is 
living a particular way of life in a particular culture, rarher rhan engaging in an 
incoherent series of behaviors without context. 

Nonnative socialization results in Person Characteristics that enable and incline 
persons to follow choice principles and engage in social practices appropriately and 
naturally. Person Characteristics refer to the Dispositions (i.e., Traits, Attitudes, 
Interests, and Styles), Powers (i.e., Abilities, Knowledge, ~:~nd Values), and 
Derivatives (i.e., Embodiment, Capacities, and States) of a person. Usually, native 
members of a given culture successfully engage in that culture's social practices. 

The Culturally Displaced Person 

However, for a variety of reasons not all members of a given culture undergo 
normative socialization. One such instance is the case ofthe culturally displaced 
person. Ossorio (1983) described the various instances of cultural displacement. 
Cultural displacement can occur as a forced and involuntary move, as iu the case 
of refugees. In those instances where the move is voluntary we have the case of the 
immigrant. Cultural displacement can also be temporary, as in the case of 
sojourners such as the diplomat, the Army spouse, the multinational-corporation 
employee, and so on. Returning veterans are another case of cultural displacement; 
in this case, they hnve experienced a secm1d displacement upon their return. Actual 
geographic movement is not necessary for cultural displacement, as in the case of 
members of ethnic minorities who must live in the context of a contrasting majority 
culture. For the purposes of this investigation, the case of the immigrant experience 
will be the primary focus. 

Since a culturally displaced immigrant has not undergone normative 
sociali7.ation into the host culture, the immigrant has an impaired ability to follow 
choice principles nomtatively and to appropriately engage in the social practices 
of the host culture. Immigrants lack the person characteristics that would enable 
and incline them to act naturally in the host culture. Since they cannot act naturally, 
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they are generally in a state of psychological distress, and in a position of pnying 
a psychological price for non-normative functioning. 

Basic Human Needs 

To assess the psychological suffering that an immigrant undergoes, we can 
introduced the concept of Basic Human ,"leeds (BHN's). Since BHN's is a 
derivative concept, we must first define several fundamental concepts: 

1. Deliberate Action- When a person engages in deliberate action, rhe person 
knows what they are doing and has chosen to do lhaL 

2. Pathological State - When a person is in a pathological stale there is a 
significant restriction on their ability to (a) engage in Deliberate Action, and 
equivalently, (b) participate in the social practices of his community. (Thus, a 
pathological state is one in which there is significant restriction in one's behavior 
potential.) 

3. Need- A need is a condition or requirement which, if not met, eventually 
results in a pathological state (a state of significantly reduced behavior potential). 

Accordingly, we can now derive BHN as a special case of Need. That is, a BHN 
is a condition or requirement which if not met at all, makes Deliberate Action 
impossible (a state in which behavior potential is not merely restricted, but is 
reduced to zero). The concept of BIIN is culturally universal in that as living 
persons, we all must satisfy BIIN's to at least some extent. In principle, There is no 
definitive set ofBHN's for the same reason that there is no definitive list of the 
ways in which things can go wrong, i.e., there is an indefinitely large number of 
ways of classifying things. As an example, Lasater (1983) generated the following 
list ofBf.IN 's: physical health; self esteem and worth; love and affiliation; agency 
and autonomy; adequacy and competence; identity; belonging and acceptance; 
disengagement; order, understanding, and predictability; personal and social 
legitimacy; and meaning, hope, and significance. 

A viable culture provides us witl1 a repertoire of social practices and choice 
principles Through which we can, in general, meet our BHN's to a significant 
degree. Di ncrcnt cultures provide different ways of satisfying BHN' s, and different 
degrees of satisfaction. These ways and degrees of satisfaction enable us to 
arriculate differences and similarities berween cultures with minimal 
cth noccn tri<:i l y. 

When we engage in social practices using normative choice principles and 
re11sonable judgment, the satisfaction of BI IN's is, in a practical sense, more or less 
guaranteed. Although social practices arc not explicitly designed to satisfy BHN's, 
we would expect that, in general, for any social practice to endure, it must result 
in at least partial satisfaction of some BHN 's. The extent to which a person satisfies 
their BHN's conesponds roughly to the degree to which that person efJcctivcly 
participates in the social practices of their community. 
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TI1is real connection between social practices nnd BHN's provides a means of 
indexing the psychological price that an immigrant pays. Since culturally displaced 
persons cannot normatively engage in the social practices of the host culture, in 
effect they have an inlpaired ability to satisfy their BHN's. Normative participation 
requires knowledge of at least some of the social practices and choice principles of 
the community, and of their effective enactment. l11e success and effectiveness of 
a person's behaviors can then be evaluated in tcm1s of how well they satis ty BHN' s 
and, correspondingly, how appropriate they are as enactment~ of the social 
practices ofthe community. 

Acculturation 

Since immigrants are cultural mis±1ts in their new culture and they have an 
impaired ability to satisfy their BHN's, they arc faced with great pressure to 
acculturate in order to adapt to their new host culture. Acculturation, as an 
achievement or outcome concept, is the degree to which a culturally displaced 
person has undergone a change in their person characteristics and thereby has 
internalized the new host culture. When a person internalizes X, X is a natural, 
right, and real "part" of that person (i.e., he or she really is that way). 
Internalization entails change through learning. Persons internalize the way of 
living ofthe host culture in \vays that help them effectively meet their BHN' s. The 
person internalizes the world, statuses, language, social practices, and choice 
principles, in varying ways and in varying degrees. When a person has internalized 
the new way of life, the person characteristics of that person have necessarily 
changed as well. 

However, given the immigrant's own personal history, problems arise in 
acculturating. The problems for a culturally displaced person in general, and an 
immigrant in particular, are threefold. 

First, the immigrant must cope with the newness of the new host culture. The 
inlmigrant is more or less uninformed about the culture's social practices, choice 
principles, statuses, and so on. 

Second, not only does the immigrant lack cultural knowledge; the immigrant has 
the wrong behavioral inclinations, based on experience with the native culture. The 
immigrant is well prepared to engage normatively in the social practices of the 
native culture; there, that person has clear knowledge and experience of what is 
right, and a clear sense of what is natural and what "is me." This predisposition 
contributes to the active distmtion of the immigrant's perceptions and 
understanding of the host culture. 

Third, what is right, natural, and real are all, in effect, prior commitments. These 
prior commitments must be maintained in the host culture in order to maintain the 
sense of true self, which is largely equivalent to the person's ethnic identity. Yet, 
culturally displaced persons must for the most part engage in the social practices 
of the host culture. The host culture does not provide the environmental support for 
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maintaining the displaced person's "real self'' through engaging in all oflhc native 
social practices. The social practices of the host culture are generally 
non-normative with rhe native culture. In some cases, the host culture ' s social 
practices and choice principles are contrary to those of the native culture. For 
instance, in many Asian cultures, rhe wellbeing of the group and maintenance of 
interpersonal harmony is highly valued. However, in American culture, 
competilion and individuality arc generally primary values. These conditions 
generally lead to the fourth problem that culturally displaced persons face, namely 
ethnic identity problems. 

Despite these significant problems, since rhe culturally displaced immigrant 
voluntarily moved to the host culture, the immigrant usually attempts to acculturate 
in some manner. Immigrants undergo changes which in effect help them engage 
normatively in the social practices of the host culture, thereby improving their 
ability to satisfy their BHN 's. 

A Hierarchy of Choice Principles 

The nature of these changes can be better understood by reference to a hierarchy 
of choice principles. For present purposes, choice principles can be classified as 
central, intennediatc, and peripheral. Central Choice Principles (CCP's) are rhose 
that have the greatest importance and priority relative to the others. There may or 
may not be any one central choice principle that is the highest in importance and 
priority. Correspondingly, Intermediate Choice Principles (ICP's) are those that 
have relatively less importance and priority than central choice principles. Finally, 
Peripheral Choice Principles (PCP's) have the least importance and priority 
relative to the other two. 

In general, central choice principles can be acted on in a large number of ways, 
depending on a large number of circumstances. The full range of possibilities can 
be divided into a number of groups each of which is the point of application of 
some less general principles. 

Thus, at the intem1ediate level, there are smaller domains, each having its own 
set of relevant choice principles. Intermediate choice principles have Jess scope 
than central choice principles. Their importance is largely derived ti·om the 
importance of central choice principles, since intennediate choice principles do not 
have any intrinsic importance oftheir own. There is no simple either/or relationship 
between these intermedinte choice principles, since you can act on more than one 
simultaneously. 

There is at best a weak logical relationship between the centro! and intermediate 
choice principles, but there is a strong psychological connection. In general, acting 
on an intermediate choice principle on a given occasion is a way of acting on a 
central choice principle. 

The relalionship described above also holds between the intermediate and 
peripheral choice principles. Peripheral choice principles seem more likely to have 
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some incidental intrinsic value than intermediate ones, e.g., some can simply be 
fun. In general, central choice principles are implemented by acting on some 
intermediate choice principles, which in tum are implemented by acting on some 
peripheral choice principles. 

Significance and Implementation 

To elaborate and clarify the logical relationships between central, intermediate, 
and peripheral choice principles, consider the following scenario: Imagine a 
situation with several key elements: (a) There are a number of people in a house 
who are plotting to overthrow the country and they have a good chance of 
succeeding; (b) There is a man who is aware of this situation and wants to save the 
country; (c) There is a well of poisoned water near the house; (d) The well is 
connected to the house by a pipe; and (e) The inhabitants of the house will be 
drinking the water. The problem this man faces is how to save the country . Given 
the ptlrticular set of circumstances, the man can save the country by poisoning the 
people in the house. How could he do rhis? Tn this situation, he can do this by 
pumping the poisoned water to the inhabitants. How could he do this? In this case, 
he can pump water to the house (since the people are in the house and not 
elsewhere). How could he do this? Under these circumstances, he can pump the 
pump. How could he do this? Finally, he can grasp the pump handle and move his 
arm up and down. Note that at each problem level, you have a behavior description 
of a man doing X, and that all of these behaviors ar() being done by this man at 
roughly the same time and place. 

As the series of descriptions is represented above, the relationship between a 
given preceding description and any of the later descriptions is that the latter is the 
implementation of the fanner. implementation refers to a relationship between 
behavior A and behavior 8 such that a person is doing A by doing B. In the 
scenario described above, the man saves the country by poisoning the inhabitants 
ofthe house, and so on down each level of behavior description. 

In general, the deliberate action lower on the series is "more concrete" than Lhc 
deliberate action immediately higher on the series, (e.g., poisoning the inhabitants 
is "more concrete" than saving the country). Implementation continues until a 
deliberate action that can be directly implementable is reached, (e.g., moving his 
arm up and down). This final deliberate action is referred to as the performance. 
This directly implemcntable performance is what brings the implementation series 
to a logical end. 

Significance refers to the inverse relationship, such that whenever doing 
behavior A is the implementation of doing behavior B, then doing B is the 
significance of doing A. For instance, poisoning the inhabitants is an 
implementation of saving the country; correspondingly, saving the country is the 
significance of poisoning the people. 
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The formulation of significance descriptions can be guided by the question, 
"What is the person doing by doing thnt?" For instance, what is the man doing by 
moving his arm up and down? In this particular case, he is pumping a pump. This 
question can be asked as you continue through the series of deliberate actions until 
an intrinsic social practice is reached. An intrinsic social practice brings the 
significance series to a logical end, just as a perfom1 ance brings the implementation 
series to a logical end. (Recall that intrinsic practices are ones engaged in with no 
further end in view; we do not need to ask, "But why was he saving the country?") 

Significance llild implementation reflect a logical structure of deliberate actions. 
In such a structure, deliberate actions are logically nested and arranged in a series. 
Note that the order is fixed; i.e., the man poisons the inhabitants by pumping water 
to them - he docs not pump water to dte inhabitants by poisoning them. The 
deliberate action at the top of the series is an intrinsic social practice, while that at 
the bottom is a performance. 

It is important to note that this logical structure of deliberate actions is an 
observer's account of behaviors. The person actually behaving almost certainly 
does not experience his or her behavior in terms of complex significance or 
implementation patterns or descriptions. 

The importance of the notions of significance and implementation is that the 
hierarchy of choice principles generally reflects the I ogical strucmre of significance 
and implementation . In other words, central choice principles are generally 
implemented by intermediate choice principles, which are i11 tum generally 
implemented by peripheral choice principles. Conversely, central choice principles 
are ordinarily the significance of intermediate choice principles, which are 
ordinarily the signit1cance of peripheral choice principles. 

The hierarchy of choice principles represents the set of priorities among choice 
principles which operates generally to guide the choices of a person or group of 
persons. The \vay in which they function is relatively simple in its general outline, 
but not so simple when considered in greater detail. 

I. For example, it is generally the case that central choice principles are more 
broadly applicable than intermediate ones. However, the notion of "applicable" 
may be mislellding here. Suppose, for example, that a central choice principle is 
"Further the interest ofthe family" (or equivalently, "Don't jeopardize the interests 
of the family"). To say that this is a "universal" principle is not to say that every 
issue is a family issue, or that every activity is a family activiLy, or that every 
decision has a demonstrable bearing on family interests. Rather, it is to say that the 
person in queslion will more or less automatically consider every choice or issue 
from the standpoint of its relevance to the family welfare. Or, to put it differently, 
the person is always acting as a family member, no matter what the issues, choices, 
or activities are. 

2. It may happen that a given culture has a siugle choice principle at the apex of 
lhe hierarchy, but there is no reason to expect that this will genemlly be the case. 
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Rather, we would expect a small set of choice principles to be "the mo~t important" 
with no clear priorities among them. We would expect, further, tlHJt this set of 
central principles would not be inherently in conflict, so that in general the person 
would be operating in accordance with aU of them simultaneously, and in the rare 
cases where conflict did arise, one of the individtml principles would consistently 
be given priority. 

3. Simihuly, we would expect that central choice principles would not be 
inherently in conflict with intermediate choice principles. Technically, we would 
expect this to be the case on the grounds that central principles such as "preserve 
the interest of the family" cannot be implemented directly as such. Rather, they 
must be implemented by doing something else which is more specific and is 
responsive to the actual context of opportunities, difficulties, and reasons. 1t is this 
level of behavior that is governed by the intermediate choice principles. 

On theoretical grounds, we would expect the same logical relationships between 
these concepts. The fonnulation or a hierarchy of choice principles is, after all, an 
after the fact analysis of an existing way of living, and (a) a way of living would 
hardly qualify as such if it W<1S inherently conflict-ridden, and (b) it would be 
extraordinary if ways of living on the whole evolved toward internal inconsistency 
rather than toward internal consistency. 

4. Simi Jar considerations apply concerning the consistency of peripheral choice 
principles with the intermediate and cenn·al choice principles. In addition, 
peripheral choice principles are important because they deal with the objects, 
behaviors, and social practices that are the concrete embodiments of the way of 
living. Without such concrete embodiments, <1 way of living could have at best a 
ghostly sort of existence. (This can be a serious problem for third generation 
immigrants in search of their "roots.") One cannot further the family's interest 
except hy doing something else of a more specific sort, but one can have a family 
dinner of fried rice and stewed chicken directly without having to do something 
else. 

The loss of the resources needed for the concrete em bodirnent of a way of living 
can be expected to exercise a major influence for change among refugees, 
immigrants, and other culturally displaced persons. Conversely, in these cases at 
least some of the concrete embodiments that remain available can be expected to 
take on increased importance insofar as they carry an increased burden of 
embodying an entire way of life. Those concrete embodiments that remain are 
likely to be the ones that are more easily practiced than others in the context of the 
host culture. For instance, Asian immigrants can more easily maintain their oative 
diet than their native dress. Accordingly, it would not be surprising if having a 
family dinner of fried rice and stewed chicken had increased importance in the host 
culture, relative to the native culture. 

As an important caveat to this conceptualization of a hierarchy of choice 
principles, in principle there can be any number of steps from the top central level 



182 •) Fernand San Andres Lubuguin 

to the bottom peripheral level. There may also be no steps in betv,:een these two 
levels. For the purposes of this study, three levels have been identified. 

The Process of Acculturation 

With this conceptualization in mind, we now move to its connection to me 
phenomenon of acculturation. To review, <Js an achievement concept, acculturation 
is the degree of change in the person characteristics of the culturally displaced 
person in the directi011 of the person characteristics of the standard normal person 
of the host culture. 

(n light of the foregoing model, we might expect that, on the whole, peripheral 
choice principles would change more readily than intermediate choice principles, 
and that the latter would change more readily than central choice principles. Since 
the implementation of peripheral choice principles is most responsive to the actual 
concrete context of opportunities, difficulties, and reasons, it would be reasonable 
to expect that this level changes first because the actual physical contexts in the 
host culture arc different from those in the native culture, in at least some 
significant ways; and this alone would make it impossible simply to continue to do 
business as usual. Furthennore, the immigrant lacks the concrete props to 
implement the peripheral choice principles. For example, a person cannot climb the 
holy mountain to pay homage if access to the holy mountain is no longer possible 
in the practical sense. Also, in many cases if immigrants simply continue to do 
business as usual, many of their behaviors may be censured, or at best not get them 
anywhere. Under thl!se circumstances, it is highly likely that some peripheral 
choice principles will be no longer viable, and therefore given up. Those few that 
remain are likely to increase in importance siuce they carry the burden of 
embodying the native way of life. These remaining peripheral choice principles that 
increase in importance will be referred to as Marker Peripheral Choice Principles. 

Despite the inevitable loss of opportunity and possibility of implementing some 
of the peripheral choice principles, the immigrant can retain the central and 
intermediate choice principles, at least in principle. By doing so, the psychological 
strain experienced is, if not literally minimum, at least not maximum. Since, at least 
in principle, retaining these particular choice principles is viable, the immigrant's 
native sense of self is not directly threatened. lmm igrants can still act as 
themselves, but simply do it differently. The fact that immigrants have to do it 
differently reflects the fact that it is highly likely that immigrants have fewer native 
and natural ways of acting effectively on their peripheral choice principles in the 
host country than they did in their native country. Accordingly, immigrants face 
new choices that they never encountered in their native culture. 

The Influence of Generation 

This model of acculturation expands when the factor of generation is considered. 
In the case of the frrst generation immigrant, the pressure to acculturate is greatest. 
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The immigrant arrives in the U.S. having been, in the paradigm case, socialized in 
the native culture. The situational demands on the first generation are the greatest 
compared to later generations, because the immigrant is the least familiar with the 
host cnlturc. The novel circumstances of the host culture place immediate 
limitations on living the native way of life. 

As the first generation born in the host culture, the members of the second 
generation do not come with their native culture. Rather, they receive a modified 
version of me native culture from their parents and/or others around them . On the 
whole, they have less of their native culture, and wlmt they have is a weaker 
version than that of an immigrant. The native culture is likely to be learned less 
completely. The host culture is acquired from birth first hand and not second hand, 
as in the case of the immigrant. Consequently, the second generation is likely to 
have different general person charocteristics from the first generation immigrant. 
A second generation person may still acquire the native central choice principles 
from their family. However, the intermediate and peripheral choice principles are 
likely to be more similar to The host culture than to the native culture. 

The third generation person has even less of the native culture and even more 
acquisition of me host culture. This likely occurs at least in part because the parents 
arc more acculturated than the grandparents. Eventually, it becomes likely that 
many of the third generation develop identity problems. They begin to have 
questions about who they really are and what it is to be, for example, of Pilipino 
heritage . The central choice principles of the native culture are likely to be more 
or less lost. This generation lacks many of the concrete embodiments of their native 
culture, and consequently their native culture becomes less real. Furthermore, their 
native culture is more implicit than it is for earlier generations, and therefore it is 
difficult to retain since it is not supported by either the concrete or symbolic social 
context. 

These conditions faced by the third generation can lead to certain outcomes. 
Those who place primary importance on aesthetic values are likely to want their 
authentic culture and Lry to regain their lost native culture. At best, these persons 
will usually immerse themselves in the history and social practices of their 
ancestors. In contrast., those who act on primarily hedouic and/or prudential reasons 
will more often chuose to assimilate expeditiously into the host culture. 
Consequently, to a greater extent than those who act on CJesthetic reasons, these 
persons will develop their identity based 011 The values and beliefs of the host 
culture. 

The above account, that acculturating progresses sequentially from the 
peripheral to the centraJ level, seems intuitively reasonable but it is not logically 
required. In fact, one would expect to sec variations, and the progression of 
acculturating has not been empirically determined or demonstrated. The influence 
of generation is one ofthc factors empirically investigated in This study. 
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The Attraction and Conflict Models of Acculturation 

This broad conceptualization can genemte several plausible models that describe 
the basis of the process of acculturation. Two major models of change are the 
Attraction Model and the Conflict Model. These models arc not the only vinble 
representations of the process of acculturation, although they are the most 
reasonable. The two models differ in their implications in regard to the following: 
(a) rhe likelihood of the culturally displaced person identifying with the host 
culture, (b) the ease of adaptation, (e) the rate of change, and (d) the r~mount of 
change across generations. 

In the attraction model, the cultumlly displaced person wants to become a full 
member of the host culture as quickly as possible. This person wants to change and, 
consequently, embraces and subscribes lo most, if not il!l, of the various aspects of 
the new wny of life. In general, the allraction model seems to be more characteristic 
of immigrants than of any of the other culturally displaced groops. The 
consequences of this model are ns follows. These people are very likely to strongly 
identify with the host culrure and regard themselves as Lrue members of the host 
culture. The areas of the greatest chilnge will correspond to those aspects of the 
host culture that are most attractive. The basis of this attraction may be the nature 
of the choice principles of the native culture. For instnnce, in the case of American 
immigrants, if there is an excessive degree of sociopolitical control in the native 
culture, the immigrant may be quite attracted to the freedom in American culture. 
However, despite the strong reasons and desire to become a full member of the host 
culture, adapting to the new way of life is not easily achieved. The problem can be 
described as "how can I really, and not just officially, be one of them. " Those 
aspects of the host culrure that are readily accessible to the person are at the level 
of peripheral choice principles, since these correspond to the concrete 
manifestations of the new way oflife. The person has comparatively less access to 
the intermediate and central choice principles since those levels are much less 
visible, especially to someone unfamiliar with those choice principles. 

In the contlict model, culturally displaced persons have to somehow manage to 
live in the host culture while maintaining their identity as much as possible. The 
conflict is between the person and the behaviors that are required by the situations 
in the new colture. The conflict can be described as "how can I, being who I am, 
do that." The person does not really want to participate nonnati vely in the host 
culture, since doing so requires that person to give up what is nom1al and natural, 
at least to some significant degree. The consequences of this model are as follows. 
Despite the strong resistance to the kind of participation that results in personal 
change, the pressures for such participation are inherent in living in a new cultore 
and mannging a new way of life. Moreover, the pressures arc greatest nt the points 
of contlict between the native culture and the host culture. These pressures arc 
expected to be greatest at the level of peripheral choice p1inciples, !ess at the I eve I 
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of intermediate choice principles, and lea<>t at the level of central choice principles; 
with variations within levels depending on the degree of conllict between specific 
choice principles. The pressures decrease as the level of generality increases, since 
the degree of compatibility across circumstances and cultural contexts also 
increases. ln comparing these two models, the case nf adaptation, r11te of change, 
11nd amount of change are comparatively greater in the attraction model than in the 
conflict model. The likelihood of identifying with the host culture is lower in the 
conflict model than in the attraction model. 

These two models are not mutually exclusive, since it is highly w1likely that the 
process of acculturation occurs purely in terms of one model or another. It is 
plousible that both dynamics occur simultaneously to varying degrees, both within 
a generation and across generations. For the first generation immigrant, it is likely 
that although it is very important to retain most aspects of the native way of life, 
some aspects of the way of life of the new host culture may be attroctive. For 
subsequent generations, it is likely thot attraction increases over generations as 
conflict decreases. This attraction is based on the greater behavior potential that 
corresponds wid! the host culture over the native culture. Furthermore, unlike the 
first generation, the later generations do not have to give up something, namely 
their nalivc culture based on first hand socialization. In either the attraction model 
or the conflict model, the changes that occur in acculturating can be derived from 
the broader conceptuolization of a hierarchy of choice principles . 

The present study will test hypotheses that have been generated from the conflict 
model. Although od1er models and hypotheses can be derived from the broad 
conceptualization and may actually apply, the hypotheses developed from the 
conflict model are most interesting from practical and clinical perspectives. 
Studying the difficulties in acculturation has traditionally been problematic, as 
indicated by the review of the literature. These difficulties ore going to be 
moximum in the conflict model relative to the attraction model. Even though the 
attraction model is likely to be characteristic of immigrants, there arc difficulties 
in acculturating in either model and the primary interest in acculturation is the 
difficulties. This study will develop the implications of the conflict model and 
examine the extent to which it accounts for what actually happens in the process 
of acculturation. This study will not examine the differences between the conflict 
model ond attraction model. Although in principle these hypotheses apply to any 
two cultures, they will be tested as they apply to Pilipino and Anglo-American 
cultures. Parametric descriptions of these cultures are provided in Appendix A to 
identify the major differences between these two cultures, from which the 
particular predictions have been derived. 
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HYPOTHESES 

The process ofncculturation, if any, will proceed along these lines: 

Hypothesis 1: As the immigrant acculturates, PCP's will change more and more 
quickly than ICP's, which in turn will change more and more quickly than CCP's. 

Hypothesis 2: For the first generation immigrant, the PCP's of the native culture 
that are in the greatest conflict with the PCP's of the host culture will, other things 
being equal, change sooner than the native PCP's that are in less conflict with the 
host culture. 

Hypothesis 3: For the first generation immigrant, as PCP's change and some are 
given up, of those that remain there will be at least one Marker PCP (i .c., a Pilipino 
PCP that is rated higher than the rest of the PCP's) that will increase in importance 
in the first generation and will be transmitted to subsequent generations. 

Hypothesis 4: For those American choice principles where there are initial 
differences between the Anglo-American and Pilipino-American ratings, the 
Pilipino-American ratings of the American PCP's and ICP's will change across 
generations in the direction of endorsing the host culture. The PCP's and TCP's of 
the second generation (first born iu host country) will be more similar to those of 
the host culture than those of the first generation immigrant. 

Hypothesis 5: The CCP's across generations are less likely to change and change 
less than ICP's and PCP's. 

PROCEDURES 

Subjects 

Pilipino-American Suhjects 

Members of the Philippine American Society of Colorado (PASCO) and the 
Kaibigan Filipino American Club (KFAC) at the University of Colorado at Boulder 
were recruited to volunteer for this study. Both organizations are Pilipino cultural 
groups. Additionally, churchgoers at the Queen of Peace Catholic church in 
Aurora, Colorado were recruited. Finally, subjects were recruited through various 
professional and personal contacts of the experimenter. 
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Anglo-American Subjects 

Subjects were recruited from three sources. About one-third ofthe subjects were 
recruited from the Department of Psychology experimental subjects pool at the 
University of Colorado at Boulder. To broaden the demographic characteristics of 
the Anglo subject pool, subjects were also recruited from the Queen of Peace 
Catholic church in Aurorn, Colorado and from the Albertson's supermarket in 
Longmont, Colorado. Those who were recruited from the supermarket were paid 
a $10 honorarium for completing the questionnaire. In order to get a broad 
distribution across ages, the supermarket sample was stratified in three levels (i.e., 
18 to 30 years old, 31-40 years old, and 40 years old and older). 

Instrument 

Perspectives Questionnaire 

This study utilized the Perspectives Questionnaire. This questionnaire was 
constructed to assess the cultural values that were derived from the cultural 
analyses of American and Pilipino cultures. The Perspectives Questionnaire 
consisted of an introduction page, a general information sheet, and a list of 
questions. Each of these sections is described in dctai 1 below. 

Introduction Page 
This section provided a general overview of the nature and procedures for the 

questionnaire. A statement about their rights as participants was included. 

Genera/information Sheet 
Two distinct general information sheets were devised for the Pilipino-American 

and Anglo-American subjects. For both groups, general basic demographic 
information was gathered (i.e., age, birthplace, ethnicity, sex, level of education, 
occupation, and marital status). For the Pilipino-Amcrican subjects, additional 
questions were asked to determine the generation ofthe subject, and whether the 
subject is pure Pilipino. 

List of Questions 
A list of questions Ihat assess the particular Anglo-American and Pilipino 

cultural values was generated. From this list of questions, four forms were 
generated, two for each culture. The Anglo Form 1 questionnaire consisted of the 
Introduction page, the Anglo General Information sheet, and the four sections of 
questions. The Anglo Form 2 differed only in the sequence ofthc four sections of 
questions; that is, the last t\'.'o sections of Form 1 are used as the first two sections 
of Form 2. The Filipino Form 1 questionnaire consisted of the Introduction page, 
the Pilipino General Information sheet, and the four sections of questions. The 
same arrangement principle was applied to generate the Pilipino Form 2 
questionnaire. This sequencing procedure was performed 10 minimize order effects. 
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Feedback Sheet 
A Feedback Sheet was written to provide the participants a more thorough 

description of the study, as well as the means to reach the experimenters for further 
questions and information. 

Experimental Procedure 

Data Collection 

Pilipino Subjects 
For the Philippine American Society of Colorado and the Kaibigan Filipino 

American Club, the investigator contacted the head of the organization to request 
some time during a regularly scheduled meeting. At the meeting, volunteers were 
recruited to participate in the study. A general verbal description of the study was 
provided. The participants were infonned of their rights as experimental subjects 
in verbal and written forrn. The questionnaires were distributed. Verbal and written 
step-by-step instructions for completing the questionnaire were given. The 
investigator answered questions and provided assistance in completing the 
questionnaire. Upon completion and collection of the questionnaires, the Feedback 
Sheet was distributed and reviewed. 

For the churchgoers, the investigator recruited volunteers during the regularly 
scheduled social hour that immediately follows the mass . During that time, the 
same questionnaire administration procedure described above was followed. 

For the subjects who were recruited through professional and personal contacts 
of the experimenter, copies of the questionnaire were mailed out. The experimenter 
made several follow-up phone calls to answer whatever questions arose, and 
facilitate the completion and returu of the questionnaires. 

Anglo Subjecl.s 
For the subject pool participants, a particular meeting time and place was 

specified. For the churchgoing subjects, the same recruitment procedure employed 
for the Pilipino-American churchgoers was performed. The same questionnaire 
administration procedure described above was perfom1cd for the subject pool and 
church samples. 

For the supermarket sample, the investigator initially contacted the store 
manager for pennission to collect research data. The experimenter then set up a 
table with chairs in front of the supe1market, and recruited subjects as they walked 
by. The same administration procedure outlined above was perfom1ed. Upon 
completing the questionnaires, these subjects were given their cash honorarium. 

Operational Definitions 

1. Marker PCP- The Marker PCP for group n is the PCP that is the highest of 
the 5 PCP means for group n (n=l or 2 for first and second generation, 
respectively). 
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2. Preferred PCP- The Preferred PCP for group n is the Marker PCP for group 
n that is significantly higher than each of the 4 remaining PCP means. 

Criterion for Sign (ficance 

For all of the predictions, the criteria for acceptance was o t-test of the means 
of the group scores as indicated by the corresponding indices. 

Data Coding 

Indices were generated from the raw scores in order to test the hypotheses . 
Indices representing mean ratings for individual subjects and groups of subjects are 
indicated below in Table 1: 

Index Nome 

Anglo(Anglo P) 

Anglo(Anglo I) 

Anglo( Anglo. C) 

Pilipino I (Anglo P) 

Pili pi no I (Anglo T) 

Pilipinol(Anglo C) 

Pilipino2(Anglo P) 

Pilipino2(Anglo I) 

Pilipino2(Anglo C) 

Filipino I (Pilipino P) 

Filipino 1 (Pi! ipino I) 

Table 1 -Data 
Coding 

Subject or Group 
Perfonning Rating 

Anglo-American 

Anglo-American 

Anglo-American 

First Generation 
Filipino-American 

First Ueneration 
Pili pino- American 

First Generation 
P ilipino-American 

Second Generation 
Pi\ ipino-American 

Second Generation 
Pi lipino-American 

Second Generation 
Pi lipino-American 

First Generation 
Pi lipino-American 

First Generation 
Pilipino-American 

Choice Principle 
Being Rated 

Anglo PCP 

Anglo ICP 

Anglo CCP 

Anglo PCP 

Anglo ICP 

Anglo CCP 

Anglo PCP 

Anglo ICP 

Anglo CCP 

Pilipino PCP 

Filipino ICP 
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Table 1 - Data 
Index Name Coding Choice Principle 

Subject or Group 
Being Rated 

Pertonnins; Ratin~ 

Pilipino I (Pi lipino C) First Generation Pilipino CCP 
Pilipino-American 

Pilipino2(Pilipino P) Second Generation Pilipino PCP 
P ilipino-American 

Pilipino2(Pilipino I) Second-Generation Pilipino ICP 
Pilipino-American 

Pilipino 2(Pilipino C) Second Generation Pilipino CCP 
Pilipino-American 

Pilipino Pn (n = I to 5) First Generation nth Pilipino PCP 
Pilipino-Amcrican 

(Anglo)(Anglo P) Anglo group Anglo PCP 

(Anglo )(Anglo I) Anglo group Anglo ICP 

(Anglo)(Anglo C) Anglo group Anglo CCP 

(Pilipino 1 )(Anglo P) First Generation Anglo PCP 
Pihpino-American Group 

(Pilipino I )(Anglo I) First Generation Anglo ICP 
Pilipino-American Group 

(PiJipino 1 )(Anglo C) First Generation Anglo CCP 
Pilipino-American Group 

(Pilipino2)(Anglo P) Second Generation Anglo PCP 
Pilipino-American Group 

(Pilipino2)(Anglo I) Second Generation Anglo ICP 
Pilipino-American Group 

(Pilipino2)(Anglo C) Second Generation Anglo CCP 
Pilipino-American Group 

(Pilipino 1 )(Pilipino P) First Generation Pilipino PCP 
Pilipino-American Group 

(Pilipino 1 )(Pilipino I) First Generation Pilipino ICP 
Pilipino-American Group 
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Table 1 - Data 
Index Name Coding 

Subject or Group 
Performin~ Ratin£ 

(Pilipino l )(Pilipino C) First Generation 
Pilipino-American Group 

(Pilipino2)(Pilipino P) Second Generation 
Pilipino-American Group 

(Pilipino2)(Pilipino I) Second Generation 
Pilipino-American Group 

(Pilipino2)(Pilipino C) Second Generation 
Filipino-American Group 

RESULTS AND DISCUSSION 

Sample Characteristics 

Filipino -American Subjects 

.... 191 

Choice Principle 
Being Rated 

Pilipino CCP 

Pilipino PCP 

Pilipino fCP 

Pilipino CCP 

The sample consisted of 47 subjects . Thirteen subjects (27 .7%) were recruited 
from the Philippine American Society ofColorndo (PASCO). Four subjects (8.5%) 
were recruited from the Kaibigan Filipino American Club (KFAC) at the 
University of Colorado at Boulder. Twenty-two subjects (46.8%) were recruited 
from the Queen of Peace Catholic church in Aurora, Colorado. The remaining eight 
subjects (17 .0%) were recruited through various professional and personnl contacts 
of the experimenter. 

For the purposes of this study, the following guidelines were used to classify this 
gTOup into generations. Those who immigrated at 14 years old or later were 
classified as first generation (N=2 7). Those who immigrated from 5 to l 3 years old 
were classified as an ambiguous intermediate group betvvccn first and second 
generations (N~5). Lastly, those who were born in the U.S. and those who 
immigrated at 4 years old or younger were classified as second generation (N-' 15). 
Table A summarizes the demographic characteristics of the tl1ree generations. 

For the entire group, the mean age was 34 years, 16 were male (34%), and 31 
were female (66%). The mean number of years of education was 15 for all but ten 
subjects wbo did not provide this infonnation. In terms of occupation, 5 were blue 
collar workers (1 0.6%), 13 were white collar workers (27.7%), 7 were 
professionals (14.9%}, 12 were students (25.5%), 2 were homemakers (4.3%), 3 
were classified as other (6.4%), and 5 did not specify an occupation (I 0.6%). 
Regarding marital status, 24 were never married (51.1 %), 21 were married 
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(44.7%), I was divorced (2.1 %), and I was widowed (2.1%). On average, they h<:~d 
been in the U.S. for 17.6 years. 

For the frrst generation group, the mean age was 40 years old. Twelve of these 
subjects were male (44.4%), and 15 were female (55.6%). The mean number of 
yet~rs of education was 15 for 19 of the 27 subjects, Regarding occupation, 5 were 
blue collar workers (18.5%), 6 were white collar workers (22.2%), 6 were 
professionals (22.2%), 2 were students (7.4%), I was a homemaker (3.7%), 3 were 
classified <IS other (11.1%), and 4 did not specify their occupation (14 .8%). 
Regarding marital status, 8 were never m<lfried (29. 6% ), 17 v.·ere married ( 63.0% ), 
I was divorced (3.7%), and l was widowed (3.7%). On average, they have lived 
in the U.S. for 13 .5 years. 

For the intennediate generation group, the mean age was 29.4 years, 1 was male, 
and 4 were female. The mean number of years of education was 14 for 4 of the 5 
subjects. Regarding occupation, 2 were white collar workers, 1 was a professional, 
and 2 were students. Regarding m<lfital status, 4 were never married, and 1 was 
married. On average, they have lived in the U.S. for 20.8 years. 

For the second generation group, the mean age wt~s 24.7 years, 3 were male 
(20%), and 12 were female (80%). TI1e mean number of years of education was 
15.1 years for the 14 subjects who provided this inforrnt~tion. Regarding 
occupation, 5 were white collar workers (33 .3%), 8 were students (53.3%), 1 was 
a homemaker (6.7%), and l did not specify an occupation (6.7%). Regarding 
marital status, 12 were never married (80%), and 3 were married (20%). On 
average, they hove lived in the U.S. for 23.9 years. 

Table A - Demographic Characteristics of Pilipino-American 
Sample 

Generation N Males Females Mean Age Mean Years Mean Years 
of Education in U.S. 

First 27 12 15 40.0 15.1 13.5 
Intermediate 5 4 29.4 14.0 20.8 
Second 15 3 12 24.7 15.1 23.9 
Across Gt:nerations 47 16 31 34.0 15.0 17.6 

Regarding hypothesis 1, the testing of two predictions was contingent on the 
availability of subjects who have been residents of the U.S. for 5 yt:ars or less. 
Eleven subjects were in this category·. The range ofyears of residency is <IS follows. 
Five have been in the U.S. for 1 year or less, I for 2 years, 3 for J years, and 2 for 
4 years. 

Anglo -American Subjects 

The sample consisted of 45 subjects. Seventeen of these subjects (3 7 .8%) were 
recruited from the Department of Psychology experimental subjects pool at the 
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University of Colorado at Boulder. Thirteen subjects (28.9%) were recruited from 
the Queen of Peace Catholic church in Aurora, Colorado. The remaining fifteen 
subjects (33.3%) were recruited from Albertson's supermarket in Longmont, 
Colorado. Table U summarizes the demographic characteristics. 

For the entire group, the mean age was 32.2 years, 22 \Vere male (48.9%), and 
23 were female (51.1 %). The mean number of years of education was l3.9 for the 
church and supermarket samples. Regarding occupation, 9 were blue collar workers 
(20 .0% ), 8 were white collar workers (17. 8% ), 2 were professionals ( 4.4% ), 18 
were sludcnts (40.0%), 4 >vere homemakers (8.9%), and 4 were classified as olher 
(8.9%). Regarding marital status, 21 were never married (46.7%), 18 were married 
(40.0%), and 6 were divorced ( 13 .3%). Regarding birthplace, 7 were from the West 
coast (15.6%), 11 were from the Mountain states (24.4%), 11 were from the 
Midwest (24.4%), 12 were from the East coast (26.7%), and 4 were from the South 
(8.9%). 

Table B- Demographic Characteristics of Anglo-American 
Sample 

Source N Males Females Mean Age Mean Years of 
Education 

Subject Pool 17 11 6 18.8 N.A. 
Church 13 6 7 44.4 15.0 
Su~em\arket 15 5 10 36.9 J2.9 

Hypotheses Testing 

Primarily, two central premises of the hypotheses, predictions, and analyses will 
be explicated before reviewing the results. First, the overall expectation is that the 
Pilipinos living in the Philippines, on the whole, endorse all three levels ofPilipino 
choice principles equally highly. People who are living in their native country 
naturally live their way of life. Accordingly, most if not all of the choice principles 
are naturally followed and highly endorsed. The absolute degree of endorsement 
is secondary to the expectation that the level of endorsement is roughly equivalent 
across all three levels of choice principles. As explicated in the conceptualization, 
the phenomenon of cultural displacement prevents people from living their native 
way of life naturally. Under these circumstances, changes in the degree of 
endorsement and enactments of the native choice principles are expected to occur. 
These changes were expected to be in the negative direction. 

Second, in examining the timing and the rate ofthcsc changes, the model that 
was applied is as follows. Tn general, the changes begin at a certain time and 
progress at a decelerating rate. The direction of the changes is toward decreasing 
endorsement ofthc Pilipino choice principles and increasing endorsement of Lhe 
American choice principles. The chnnges of the different choice principles within 
a particul<~r level (but not across levels) will occur at roughly the same rate, but at 
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different times. When the changes are examined at a given time, if the level of 
endorsement has not yet reached the comparative Anglo-American level of 
endorsement, then one can expect that those choice principles that started changing 
earlier will show greater change than those choice principles that started changing 
later. In the case of the Filipino choice principles, those that started to change 
earlier will be endorsed less than those that started to change later. In the case of 
the American choice principles, those that started to change enrlier will be endorsed 
more than those that started to change later. 

For all of the analyses for which a t-test applied, a two-tailed t-test was 
performed. 

Hypothesis 1 

As the first generation immigrant acculturates, PCP's will change more and 
more quickly than ICP's, which in tum will change more and more quickly than 
CCP's. 

Prediction I. I: 
The (Pilipino I )(Pilipino P) index will be less than the (Pilipino l )(Filipino I) index. 

A t-test was performed to compare these two indices. The analysis yielded 
significant positive findings . The (Pilipinol)(Pilipino P) index of 5.63 (S.D.=L05) 
is significantly less than the (Pilipinol)(Pilipino I) index of 6.81 (S.D.=0.75, 
t=-6.20, p<<.OOI, N=27). Table l.l summarizes these findings . 

Table 1.1- First Generation Pilipino-Amcrican PCP and ICP 
Ratings 

Filipino PCP 
Pilipino ICP 

Prediction 1.2: 

Mean 
5.63 
6.81 

S.D. 
1.05 
0.75 

-6 .20 
p 

<<.001 

The {P Hipino 1 )(Filipino T) index wi II be less than the (Filipino l )(Pilipino C) index. 
A t-test was performed to compare these two indices. The annlysis yielded 

significant positive fmdings. The (Pilipinol)(Pilipino I) index of6.81 (S.D.=0.75) 
is significantly less than the (Pilipino 1 )(Pilipino C) index of 7.29 (S.D.=0.95, 
t=-3 .60, p=.OO l, N=27). Table 1.2 summarizes these findings. 

Table 1.2- First Generation Pilipino-American ICP and CCP 
Ratings 

Filipino ICP 
Pilipino CCP 

Mean 
6.81 
7.29 

S.D. 
0.75 
0.95 

t p 
-3.60 .001 
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Prediction 1.3 
As duration of residency in lhc U.S. increases, the difference between !he 

(Pilipino I )(Pilipino P) index and the (Pilipino 1 )(Pilipino I) index will increase. 
This prediction was contingent on the availability of Pilipino-Americans who 

have been in the U.S. 5 years or less (N=ll). The difference between the 
(Pilipino 1 )(Pi lipino P) and (Pi I ipino 1 )(Pi lipino I) indices was correlated with !he 
duration of residency in !he U.S. The analyses yielded an r-value of -0.148 and a 
p value of .664. This fmding does not support the prediction. J nstcad, the findings 
indicate a nonsignificant negative correlation. Table 1.3 summarizes these findings. 

Table 1.3 - Correlation of Difference Between Pilipino PCP 
and Pilipino ICP Ratings witb Duration in the U.S. 

N r-value 
II -.14S .664 

Prediction 1.4: 
As duration of residency in the U.S. increases, the difference between the 
(Pi! ipino I )(Pilipino I) index and the (Pilipino 1 )(Pilipino C) index will increase. 

This prediction was also contingent on the availability of Pilipino-Americans 
who have been in the U.S. 5 years or less (N = 11 ). The difference between the 
(Pilipinol)(Pilipino J) and (Pilipinol)(Pilipino C) indices was correlated with the 
duration of residency in the U.S. ll1e analyses yielded a r-value of0.21 and a p 
value of. 952. This fmding indicates a nonsignificant positive correlation. Tobie 1.4 
summarizes these findings. 

Table 1.4 - Correlation of Difference Between Pilipino ICP and 
Pilipino CCP Ratings with Duration in the U.S. 

N r-value p 
11 .021 .952 

Both primary predictions for the first hypothesis were supported by the data. The 
Pilipino PCP's changed more and more quickly than the Pilipino JCP's, which in 
tnm changed more and more quickly than the Pilipino CCP's. The difference 
het'·NCcn the PCP index and the ICP index was greater !han the difference between 
the ICP index and the CCP index. Furthermore, the higher t-value and lower 
p-value of the prior difference compared with the latter strongly confirms this 
hypothesis. The conceptualization of the differences in the degree of retention of 
choice principles was definitely confirmed. 

Hypothesis 2 

For the frrst generation immigrant, the PCP's of the native culture that arc in 
greatest conflict with the PCP's of me host culture will, other things being equal, 
change sooner than the native PCP's that are in less conflict with the host culture. 
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Two methods were employed in determining the Pilipino PCP's that are in 
greatest conflict with American culture. Primarily, the experimenter rank ordered 
the five Pilipino PCP's in terms of degree of conflict. The experimenter based this 
ranking on the cultural analyses and personal impressions. This procedure yielded 
the following results. The two Pilipino PCP's are (a) eat with your hands instead 
of using utensils (PCP5), and (b) usc titles, sir, or madam when addressing people 
in authority (PCP2). 

Secondly, the experimenter administered a rating instrument to three 
Anglo-American raters. These judges were asked to mte each Pilipino PCP on a 
1 0-point scale in terms of the extent to which each behavior was out of character 
or incompatible with the American way of life . The range of the scale was 0 (not 
at all) to 9 (exuemely). The two PCP's with the highest incompatibility ratings 
were regarded as those in greatest conflict with American culture. This procedure 
yielded the following results. The IV.'O PCP's with the highest rating was PCP4 
(when in a group, forgo your personal needs for the good of the group) and PCP2 
(usc titles, sir, or madam when addressing people in authority). Both PCP's had a 
mean rating of6.J3. The third most incompatible PCP was PCPl (use euphemisms 
to avoid the displeasure of an important person) with a mean rating of5.0. PCP3 
(whenever you go out, dress up so you won't look sloppy) was rated as the fourth 
most incompatible PCP \.\'im a mean rating of 4.33. The least incompatible PCP 
was PCPS (cat with your hands instead of using utensils) with a mean rating of 
3.33. These findings are summarized in Table 2. 

Table 2- Rank Order and Mean Ratings of Degree of 
Incompatibility by Anglo-American Raters 

Rank Ordering PCP4 PCP2 PCP! PCP3 PCPS 

Mean 6.33 6.33 5.00 4.33 3.33 
Incompatibility 

Rating 

Prediction 2.1: 
The (Pi\ ipino 1 )(Filipino P) index of the PCP' s that are in greatest contlict wi 11 be 
less than the (Pilipinol)(Pilipino P) index of the PCP's that are in less conflict. 

As detennined by the experimenter's ratings, the (Pilipino 1 )(Filipino P) indices 
of the two PCP's that are in greatest conflict were compared with the 
(Filipino 1 )(Pilipino P) indices of the three PCP's that arc in least conflict in t\Vo 
ways. Primarily, each index was individually compared with the remaining 3 
indices by utilizing a t-tcst. TI1is procedure yielded the following results. 

The comparison ofthe PCPS index (eating with your hands) with each of the 
three low conflict PCP indices showed that it was significantly less in all cases. The 
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index for PCP5 was 3.17 (S.D.'-'2.51). ln comparison, the index for PCPl (using 
euphemisms) was 7.02 (S.D.=l.16, t=-8.13, p«.OOl ). The index for PCP3 (dress 
up whenever you go out) was 6.48 (S.D.~I.61, t=-6.96, p<<.OOI). Finally, the 
index for PCP4 (forgo personal needs in a group) was 4.89 (S.D.=l .66, t=-3.40, 
p=.002). These findings suppon the prediction. See Table 2.1 a for a summary of 
the results. 

Table 2.1a- Comparison of PCPS with Low Conflict PCP's 

Mean S.D. t ~ 
PCPS 3.17 2.51 -8 .13 «.001 
PCP! 7.02 1.16 
PCPS 3.17 2.51 -6.96 <<.001 
PCP3 6.48 1.61 
PCPS 3.17 2.51 -3.40 .002 
PCP4 4.89 1.66 

The second PCP determined by the experimenter to be in greatest conflict was 
PCP2 (usc titles, sir, or madam when addressing people in authority). The 
comparison of the PCP2 index. with each or the three low conflict PCP indices 
showed that it was not significantly lower. In Lwo comparisons, the PCP2 index. 
was actually higher. The PCP2 index (M=6.59, S.D.=l.73) was significantly higher 
than the PCP4 index (M=4.89, S.D.=1.66, t=3.40, p=.002), bnt not significantly 

I 

higher than the PCP3 index (M-6.48, S.D.=1.61). 1n the last comparison, the PCP2 
index was not significantly lower than the PCPI index (M=7.02, S.D.=l.16, 
t~ 1.21, p=.238). These fmdings do not supporr the prediction. Sec Table 2.1b for 
a summary ofthese findings. 

Table 2.1b- Comparison ofPCP2 with Low Conflict PCP's 

Mean S.D. t p 
PCP2 6.59 1.73 -1.21 .238 
PCP! 7.02 1.16 
PCP2 6.59 1.73 .28 .780 
PCP3 6.48 1.61 
PCP2 6.59 1.73 3.40 .002 
PCP4 4.89 1.66 

The second comparison procedure utilized at-test to compare the mean of the 
indices of the two high conflict PCP's with the mean of the indices of the three low 
conflict PCP's. This analysis yielded significant positive resnlts. 

The mean of the PCP2 and PCPS ratings was 4.88 (S.D.=1 .71). The mean ofthe 
PCP!, PCPJ, and PCP4 ratings WRS 6.13 (S.D.=0.94). The mean of the high 
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conflict PCP's is significantly less than the melln of the low conflict PCP's 
(t=-4.11, p<.001). These findings support the prediction. See Table 2. lc for a 
summary of these findings. 

Table 2.1c - Comparison of High Conflict PCP Ratings with 
Low Conflict PCP Ratings 

High Conflict PCP's 
Low Conflict PCP's 

Mean 
4.88 
6.13 

S.D. 
1.71 
.94 

p 
-4.11 <.001 

As determined by the Anglo raten>, the two PCP's that are most in conflict with 
the American way of life were PCP4 (when in a group, forgo your personal needs 
for the good of the group) and PCP2 (use titles, sir, or madam when addressing 
people in authority). The selection ofPCP2 by the Anglo raters as a high contlict 
PCP was consistent with the experimenter's ratings. The indices for these two 
PCP's will be compared in the same ways described previously. This analysis 
yielded the following results. 

The PCP4 index was significantly less than two of the three low conflict PCP 
indices. In one comparison, the PCP4 index (M=4.89, S.D.=1.66) was significantly 
higher than the PCPS index (M=3.17, S.D.=2.51). These fmdings partially support 
the prediction. Table 2.ld summarizes these findings . 

Table 2.1d- Comparison ofPCP4 with Low Conflict PCP's 

Mean S.D. t p 
PCP4 4.89 1.66 -6.00 « .001 
PCPI 7.02 1.16 
PCP4 4.89 1.66 -3.33 003 
PCP3 6.48 1.61 
PCP4 4.89 1.66 3.40 .002 
PCPS 3.17 2.51 

The PCP2 index was not significantly less in any of the comparisons. The PCP2 
index was less in only one comparison. The PCP2 index (M=6. 59, S.D.= I. 7 3) was 
less than the PCP1 index (M=7.02, S.D.=l.16, t=-1.21, p=.238), though this 
difference was nonsignificant. The PCP2 index was significantly higher than the 
PCPS index (M=3.17, S.D.=2.51, t=6.77, p<<.OOl), but not significantly higher 
than the PCP3 index (M=6.48, S.D.=l.61, t=0.28, p=.780). These results do not 
support the prediction. Table 2.1e summarizes these fmdings. 
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Table 2.1e- Comparison ofPCP2 with Low Conflict PCP's 

Mean S.D . t p 
PCP2 6.59 1.73 -1.21 .238 
PCPl 7.02 1.16 
PCP2 6.59 1.73 0 .28 .780 
PCP3 6 48 1.61 
PCP2 6.59 1.73 6.77 «.001 
PCPS 3.17 2.51 

In comparing the mean of the high conflict PCP's (PCP4 and PCP2) with the 
mean of tbe low conflict PCP's (PCP l, PCP3 , and PCPS), The mean of the high 
con llict PCP' s was not significantly lower than tbe mean of tbe low conflict PCP' s 
as predicted. Instead, the mean of the high conflict PCP's was higher than the mean 
of the low conflict PCP' s, rho ugh the difference was nonsignificant. These fmdings 
did not supporr the prediction. Table 2. 1 f summarizes these findings. 

Table 2.1f- Comparison of High Conflict PCP Ratings with 
Low Conflict PCP Ratings 

High Conflict PCP' s 
Low Conflict PCP's 

Mean S.D. 
5. 74 1.09 
5.56 1.33 

p 
.71 .483 

The data partially supported the predictions for the second hypothesis as it was 
specifically tested. In analyzing the PCP's that were detennined by the 
cxperimenterto be in greatest conflict, the endorsement of PCPS (eating with ycur 
hands) was consistently and significantly less tban the end orscment of the other 
PCP' s . The practice of eating with one' s hands instead of using utensils as one does 
in the Philippines is generally in conllict wirh the American way of life and, as 
such, not culturally or socially sanctioned. Moreover, publicly engaging in this 
practice will likely provoke criticism from those around you, since it is generally 
regarded as uncouth and offensive according to American standards. The size of 
the difference in levels of endorsement strongly indicates the extent to which this 
PCP is generally incompatible with the Anglo-American culture. Since it is a 
prnctice rhat is regarded as ill-mannered in American terms, Pilipino-Amcricans 
would not publicly engage in this behavior in order to avoid soci<ll undesirability . 

11te second conl1ictual PCP as detennined by the experimenter was PCP2 (using 
titles, "sir," or "madam" when addressing people in authority). The data did not 
support this prediction. The endorsement of !his PCP was lower than one PCP, <~nd 
higher than the other two PCP' s. In one of rhe latter comparisons, the difference 
was significant. "Using titles, ' sir,' or 'madam' when addressing people in 
authority" (PCP2) was endorsed significantly higher than "forgoing your personal 
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needs for the good of the group" (PCP4). These findings indicate that PCP2 was not 
regarded as being in great conflict with the American culture, as had been 
predicted. 

In comparing the mean of the two high conflict PCP's with the mean of the three 
low conflict PCP' s, the data supp01ted the hypothesis and prediction. The 
interpretation of this fmdingmust be done in light of the h-vo previous comparisons. 
Given rhe results of the comparison between PCP2 and the three low conflict 
PCP's, the significance of this comparison is likely due to tl1e marked difference 
between PCPS and the three low conflict PCP's. Taken together, the results provide 
a qualified confinnation of the hypothesis. 

The analysis of those PCP's lhat the Anglo-American raters judged to be in 
conflict also provides partial support for the hypothesis and prediction. The two 
conflictual PCP's were PCP4 (when in a group, forgo your personal needs for the 
good of the group) and PCP2 (use titles, sir, or madam when addressing people in 
authority). Although each comparison between PCP4 and the three low cont1ict 
PCP's was signit1cant, one comparison was in the opposite direction than predicted. 
The endorsement of PCP4 was significantly higher than the endorsement of PCPS 
(eating with your hands). The non-selection of PCPS by the Anglo-American 
raters may likely be due to the misunderstanding of the actual meaning of"cating 
with your hands instead of using utensils." The standard American cuisine includes 
items that are considered "fmger food," and other food that can easily be emen with 
one's hands. Many appetizers, snacks, fast-food meals, main courses, and desse1ts 
can be eaten with one's hands, if not customarily so. In this sense of PCPS, the 
degree of conflict with the American way of life is reasonably low. The actual 
meaning of eating meals without using utensils in the same wt~y that this is done 
in the Philippines WflS not clearly conveyed or understood. 

The results ofthe comparison between PCP2 and d1e three low conflict PCP's 
failed to suppmt the hypothesis and prediction. The only significant comparison 
was the significantly higher (and not lower as predicted) endorsement of PCP2 over 
PCP5. These results further indicate the low degree of conflict that PCP2 has with 
the American culture. The comparison of the mean of the low conflict PCP's with 
the mean of the high conflict PCP's also failed to support the hypothesis. 

Despite the inconsistent suppm1 of the hypothesis from the <lll<liysis procedure 
that was performed, the data supported the hypothesis in the general sense. In the 
specific terms of the prediction, the results only partially supported the hypothesis. 
However, in the broader perspective, PCPS and PCP4 were the two PCP's that 
were most in conflict and were endorsed accordingly. In this general sense, the 
hypothesis was clearly supported. The prediction of these two PCP's as the ones 
thflt were most incompatible with the American culture W<IS inconsisteut. The 
experimenter rated PCP5 as highly incompatible, but not PCP4. \Vhereas, the 
Anglo-American raters rated PCP4 as highly incompatible, but not PCPS. This 
inconsistency in ratings may reflect a misunderstanding of PCPS by the 
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Anglo-American raters, and a misinterpretation of the feasibility of PCP4 by the 
experimenter. 

With regard to the broad conceptualization, the results generally supported the 
notion that those nat i vc PCP' s that are in greatest conflict with the PCP' s of the 
host culture will change em·Jier than those that are in less conflict. Most typical 
American contexts do not support eating with one's hands nor forgoing one's 
\Vishes for the good of rhe group. Despite the specific miscalculations and 
imprecise predictions of the particular PCP's thnt were in greatest conflict, rhe 
conceptualization was supported. 

Hypothesis 3 

For the fust generation immigrant, as PCP's change nnd some are given up, of 
those that remain there will be at least one Marker PCP (i.e., a Pi I ipino PCP that is 
rated higher than the rest of the PCP's) that will increase in importnuce in the first 
generation and will be transmitted to subsequent generations. 

Prediction 3.1: 
In the fu·st generation, the Preferred PCP will be the PCP that refers to eating with 
one's hands (PCPS) . This PCP will nlso be the Preferred PCP for the second 
generation. 

The Pilipino PS index was compared with each of the remaining 4 Pilipino Pn 
indices by utilizing a t-tcst. In nll compnrisons within the first generation group, 
the Pilipino P5 index was not significantly higher than any of the other 4 Pilipino 
Pn indices. Instead, the Pilipino P5 index was significant! y lower than each of rhe 
other 4 indices. These findings not only fail to support the prediction, but are nlso 
in the opposite direction. Table 3.\a summarizes these findings. 

Table 3.1a - Comparison of Preferred PCP with Remaining 
PCP's for the First Generation 

Mean S.D. t p 
Pilipino P5 3.17 2.51 -8.13 «.001 
Pilipino Pl 7.02 1.16 

Pilipino P5 3.17 2.51 -6.77 <<.001 
Pilipino P2 6.59 1.73 
Pilipino P5 3.17 2.51 -6.96 <<.001 
Pilipino P3 6.48 1.61 
Pilipino P5 3.17 2.51 -3.40 .002 
Pilipino P4 4.89 1.66 

In all comparisons wirhin the second generation, the Pilipino P5 index was 
significantly lower rhnn each ofthe other 4 Pilipino Pn indices. These findings are 
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consistent with the fmdings in the first generation, and contradict the prediction. 
Table 3.1 b summarizes these findings. 

Table 3.1b- Comparison of Preferred PCP with Remaining 
PCP's for the Second Generation 

Mean S.D. t p 
Pilipino P5 1.90 1.90 -7.72 <<.001 
Pilipino Pl 7.13 1.32 
Filipino P5 1.90 1.90 -7 .21 <<.001 
Filipino F2 6.90 1.43 
Pilipino F5 1.90 1.90 -4.63 <.001 
Pilipino P3 5.80 2.11 
Pilipino P5 1.90 1.90 -2.85 .013 
Filipino P4 4.17 1.71 

Prediction 3.2: 
The Marker PCP will be the same for both generations. 

The Marker PCP for the frrst generation was PCPl (use euphemisms to avoid the 
displeasure of an important person). The Pilip ino P 1 value W<IS 7. 02 (S.D.= 1.16). 
The Marker PCP for the intermediate generation was PCP2 (use titles, sir, or 
madam when addressing people in authority) . The Filipino P2 value was &.20 
(S.D.= 1.51 ). The Marker PCP for the second generation was PCP l. The Filipino 
Pl value was 7.13 (S.D.= 1.32). These results support the prediction. Tables 3.2a 
to 3.2c summarize these results. 

Table 3.2a - First Generation Ranking of PCP's 

Rank Order Mean S.D. 
I. PCP I - Use Euphcm isms 7.02 1.16 
2. PCP2- Use Titles 6.59 1.73 
3. PCP3- Dress Up Whenever Going Out 6.48 1.61 
4. PCP4- Forgo Personal Needs 4.89 1.66 
5. PCP5- Eat With Your Hands 3.17 2.51 

Table 3.2b- Intermediate Generation Ranking ofPCP's 

Rank Order Mean S.D. 
1. PCP2- Use Titles 8.20 1.51 
2. PCP! -Use Euphemisms 7.60 1.71 
3. PCP3- Dress Up Whenever Going Out 5.80 1.57 
4. PCP4- Forgo Personal Needs 4.70 1.15 
5. PCP5- Eat With Hands 4.10 2.22 
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Table 3.2c- Second Generation Ranking ofPCP's 

Rank Order Mean S.D. 
1. PCPl -Use Euphemisms 7.13 l.32 
2. PCP2- Use Titles 6.90 1.43 
3. PCP3- Dress Up Whenever Going Out 
4. PCP4 - Forgo Personal Needs 
5. PCP5- Eat With Hands 

Prediction 3.3: 

5.80 
4.17 
1.90 

2.11 
1.71 
1.90 

There will be a Preferred PCP, and it will be the same for both generations. 

T-tests were performed comparing the Marker PCP for each generation with 
each of the remaining four PCP's. For the first generation, the Marker PCP was 
PCP! which wt~s significantly higher than PCP4 (t""6.00, p<<.OOI) and PCP5 
(t=8.13, p«.OOl), but not significantly higher than PCP2 (t=1.21, p=.238) or PCP3 
(t=l.74, p=.094). These fmdings do not show that PCPl was a Preferred PCP, and 
therefore the prediction wt~s not supported. See Table 3.3a for a summary. 

Table 3.3a- First Generation Preferred PCP Comparisons 

Mean S.D. t p 
Marker PCPI 7.02 l.l6 l.21 .238 
PCP2 6.59 1.73 
Marker PCPI 7.02 l.l6 1.74 .094 
PCP3 6.48 1.61 
Marker PCPI 7.02 1.16 6.00 «.001 
PCP4 4.89 1.66 
Marker PCPI 7.02 1.16 8.13 «.001 
PCPS 3.17 2.51 

For the intermediate generation, the Marker PCP was PCP2 (M=8.20, 
S.D.=l.l5) which was significantly higher than PCP4 (M=4.70, S.D.= I. IS, t=9.90, 
p=.OOl) and PCPS (M=4 .10, S.D.=2.22, 1=3 .62, p~.022), but not significantly 
higher than PCPl (M-7.60, S.D.=1.7l, t=0.88, p=.426) or PCP3 (M=5.80, 
S.D.=1.57, t=2.48, p=.068). These findings do not show that PCP2 was the 
Preferred PCP, and therefore the prediction was not supported. See table 3.3b for 
a summary. 

Table 3.3b - Intermediate Generation Preferred PCP 
Comparisons 

Mean S.D. t p 
Marker PCP2 8.20 1.15 .88 .426 
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Mean S.D. p 
PCPI 7.60 1.71 
Marker PCP2 8.20 1.15 2.48 .068 
PCPJ 5.80 1.57 
Mark(!r PCP2 8.20 1.15 9.90 .001 
PCP4 4.70 1.15 
Marker PCP2 8.20 1.15 3.62 .022 
PCP5 4.10 2.22 

For the second generation, the Marker PCP was PCPI (M=7.13, S.D.=1.90) 
which was significantly higher than PCP3 (M=5.80, S.D.=2.11, t=2.59, p=.022), 
PCP4 (M=4.17, S.D.=1.71, t=7.88, p<<.OOl), and PCPS (M=1.90, S.D.-1.90, 
!=7.72, p<<.OOI), but not signit1canlly high~r than PCP2 (M=6.90, S.D.=1.43, 
t=0.68, p=.500). These findings do not show that PCP! was a Preferred PCP, and 
therefore d1e prediction is not supported. See Table 3.3c for a summary. 

Table 3.3c- Second Generation Preferred PCP Comparisons 

Mean S.D. t p 
Marker PCP! 7.13 1.32 .68 .509 
PCP2 6.90 1.43 
Marker PCP! 7.13 1.32 2.59 .022 
PCP3 5.80 2.11 
Marker PCP! 7_13 1.32 7.88 <<.001 
PCP4 4.17 1.71 
Marker PCP! 7.13 1.32 7.72 <<.001 
PCPS 1.90 1.90 

Across both generations, there was no PrcJcrrcd PCP, and therefore the third 
hypothesis was not snpported. The frrst prediction specified PCPS as the Preferred 
PCP for both generations. Not only did the data not supp01t this prediction, the 
lindings were in the opposite direction from the prediction. In both generations, the 
PCPS index was significantly less than each of the other four PCP's. Furthem1ore, 
this prediction is mutually exclusive with prediction 2.1 above wherein PCPS was 
dclerm incd by the experimenter to be one of the two PCP' s that were most in 
conflict with me Anglo-American culture. Clearly, PCPS cannot be simultaneously 
a .dysvalued high conflict PCP and a Preferred PCP. These mutunlly exclusive 
predictions were the result of an oversight by the experimenter in f01iling to provide 
an adcq uate conceptualization of the potential significance of this PCP to Pilipinos. 

llle practice of eating with one's hands can, in principle, be both a high conflict 
PCP and a Preferred PCP. This notion relies on the critical distinction between 
public and private social practices. As a public social practice in the U.S., eating 
with one's h~nds as one does in the Philippines is clearly censured. As such, one 
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would natur~lly expect that Pilipinos would poorly endorse the corresponding 
choice principle. However, as a private social prncticc that one engages in with 
fellow Pilipino-Americans who are family and friends, this practic(U;an embody 
what it means to be "back home" and behave in familiar and "native" ways. 
Especially when eating nntive dishes during a culrural or religious celebration, this 
practice can, in principle, be highly valued and endorsed. This important distinction 
was not articulated in the conceptualization nor indicated at all in the instrument. 
Instead, the general descriptions of this practice and choice principle in the 
questionnaire conveyed it strictly as a public practice. 

The second prediction was suppm1ed by the data, and therefore partially 
supported the hypothesis. For both the first and second generations, the Marker 
PCP was PCP! (use euphemisms to avoid the displeasure of an important person). 
As the Marker PCP, the index for PCPI was numerically highest for both 
generations. However, for the intennediate generation PCP I was ranked second to 

PCP2 (use titles, sir, or madam when addressing people in authority). Since this 
group consisLed of only five subjects, it is difficult to interpret these results with 
confidence. 'lbe consistency ofPCPl as the Marker PCP for both first and second 
generations suggests that at least this PCP was passed on from one generation to 
the next. Thus, the conceptualization regarding the retention of at least one PCP 
across generations was mildly continued. 

The third prediction was not fully supported by the data. The Marker PCP for 
each generation was not significantly higher than each of the other four PCP's. In 
the first generation, PCP 1 was signiftcantly higher than only two of the four other 
PCP's. Whereas, in the second generation, PCPI was significantly higher than only 
three of the four PCP's. These findings indicate that the conceptualization of a 
Preferred PCP was only partially supported. Although the Marker PCP was the 
same for both generations, this PCP did not qualify as a Preferred PCP. The 
absence of a Preferred PCP suggests that the Pilipino-Americans who were studied 
were not clearly hanging on to their native culture by endorsing a particular PCP 
significantly higher than the others, and then passing it on to the next generation. 
'lltis lack of retention of a particular PCP suggested that the Pilipino peripheral 
choice principles were not grossly in conflict \vith the American culture. Therefore, 
the pressure to maintain native values did not seem to be great. These findings 
suggested that the attraction model may apply better than the conflict model in 
these circumstances. 

Hypothesis 4 

For those American choice principles where there are initial differences betw·een 
the Anglo-American ratings and the Pilipino-American ratings, the 
Pilipino-American ratings of the American PCP's and ICP's will change across 
generations in the direction of endorsing the host culture. The PCP's and JCP's of 
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the second generation (first generation born in the host country) will be more 
similar to those of the host culture than those of the first generation immigrant. 

Primarily, t-tests were perfonned comparing the Anglo-American and 
Filipino-American ratings of the American choice principles to detcn11ine initial 
differences between their ratings. For all three levels of choice principles, there 
were no significant differences bet\\leen the Anglo-American and 
Filipino-American ratings. Therefore, this hypothesis could not be tested. Table 4 
summarizes these findings. 

Table 4- Anglo-American and Pilipino-American Ratings of 
American Choice Principles 

Mean S.D. t p 
CCF's Anglo Ratings 7.00 .95 -.SO .425 

Pilipino Ratings 7.16 .96 
ICP's Anglo Rntings 6.57 1.14 -.95 .344 

Pilipino Ratings 6.80 1.10 
FCF's Anglo Ratings 6.81 l.\9 1.07 .289 

Pilipino Ratings 6.56 1.03 

The lack of initial differences suggests that the Pilipino-Americans may have 
been previously acculturated, at least to some significant degree, prior to 
immigrating to the U.S. T f so, then the attraction model may apply better than the 
conflict model. 

Hypothesis 5 

The CCP's across generations are less likely to change and change less than 
lCP's and PCF's. 

In order to test this hypothesis, the ]eve 1 s of endorsement of the Pilip ino choice 
principles across generations will be determined by calculating the mean indices 
across first and second generations. 

Prediction 5. 1: 
The mean of the (Filipino 1 )(Filipino C) and (Pilipino2)(Pilipino C) indices wi 11 be 
higher than the mean of the (Pilipinol)(Pilipino I) and (Pilipino2)(Pilipino I) 
indices. 

T -tests were perfonned comparing the means of these two sets of indices. The 
analysis yielded positive significant results. The mean of the (Pilipinol)(Pilipino 
C) and (Pilipino2)(Pilipino C) indices was 7.28 (S.D.=l.07). The mean of the 
(Filipinol)(Pilipino I) and (Piiipino2)(Pilipino I) indices was 6.99 (S.D.=.96). This 
significant difference was in the direction predicted (t=2.61, p=.013). See Table 5.1 
for a summary of these fmdings. 
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Table 5.1 -Means of First and Second Generation Ratings of 
Pilipino CCP's and ICP's 

Pilipino CCP's 
Pilipino lCP's 

Mean S.D. 
7.28 1.07 
6.99 .96 

p 
2.61 .013 

Prediction 5. 2: The mean of the (Pilipino I )(Pilipino C) and (Pilipino2)(Pilipino 
C) indices will be higher than the mean of the (Pilipinol)(Pilipino P) and 
(Pilipino2)(Pilipino P) indices. 

T -tests were performed comparing the means of these two sets of indices. The 
analysis yielded positive significant results. The mean of the (Pilipino 1 )(Pilipino 
C) and (Pilipino2)(Pilipino C) indices was 7.28 (S.D.:-o1.07). The mean of the 
(Pilipinol)(Pilipino P) and (Pilipino2)(Pilipino P) indices was 5.47 (S.D.=l.OO). 
This significant difference was in the direction predicted (r-=10.90, p<<.OO I). See 
Table 5.2 below for a summary of these findings. 

Table 5.2 - Means of First and Second Generation Ratings of 
Pilipino CCP's and PCP's 

Pilipino CCP's 
Pilipino PCP's 

Mean 
7.28 
5.47 

S.D. 
1.07 
1.00 

p 
10.90 <<.001 

The data clearly supported the last hypothesis. The index for the CCP's was 
significantly higher than the index for the ICP's, and markedly higher than the 
index for the PCP's. The t-value of 10.90 and p--value of <.001 were quite notable. 
These results strongly confirmed the conceptualization that across generations 
CCP's were mostresistant to change relative to lCP's and PCP's. 

The Applicability of the Attraction Model 
Versus the Conflict Model 

Overall, the data suggested that the nttraction model was more applicable in this 
population man the conflict model. The several indicators are as follows. As 
indicated by the findings for hypothesis 3, the absence of a Preferred PCP 
suggested that the Pilipino-American immigrants were not banging on to their 
native culture by endorsing a particular PCP much more man the others, and 
subsequently passing this on to the following generation. In the contlict model, the 
Preferred PCP is an important PCP since it carries the burden of embodying the 
native way of life . The absence of a Preferred PCP suggested mat the prediction 
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that a native PCP would be strongly retained, despite the pressures from the host 
culture to change, was not supported. 

Furthermore, as indicated by the entire set of analyses for hypothesis 4, there 
were no significant initial differences betvieen the Pilipino-Amcrican ratings of the 
Pilipino and American CCP's and ICP's. This finding applied both across and 
within generations. This lack of initial differences suggested that the 
Pilipino-American immigrants may have been previously acculturated to the 
American way of life. Moreover, it is reasonable that one of their primary reasons 
for immigrating to the U.S. v,.-as their attraction to the American way of life. 
Practically speaking, the status of an immigrant implies that the voluntary move to 
another country was primarily motivated by being drawn to the new host culture. 
In contrast, the status of a refugee means that the move was involuntary, and 
therefore the new host culture may not necessarily be more attractive than the 
native culture. 

In nddition, the characteristic Pi l ipino be lief in the colonia I mentality further 
supports this notion of being dra>vn to the new host culture. According to the 
notion of the colonial mentality, most if not all aspects of America and the 
American way oflifc is better than the native Pilipino ways . The findings for those 
Pilipino-Americans who hnve been residents of the U.S. for five years and less 
further corroborate these general notions. 

Although this study examined the extent to which the conflict model accounts 
for the nature of the process of change in acculturation, the background facts that 
have been outlined above suggest that the attraction model is more applicable to 
this population. As mentioned earlier, the selection of the conflict model was based 
on the clinical interest in focusing on the difficulties in adjusting to a new culture. 
Although the difficulties in adjustment can also be stLtdied within the attraction 
model, those difficulties are qualitatively different from those within the conflict 
model. The difficu ]ties within the conflict mode 1 are of relatively greater clin i ca 1 
interest, since those difficulties more clearly impinge on a person's ability to 
engage in their native social practices and thereby satisfy basic human needs. 

Limitations of the Study 

The limitations of this study can be classified in the following categories : (a) 
specificity of the ethnic groups, (b) specificity of the model, (c) limitations in 
sampling, (d) limitations in the instrument, and (e) limitations in the procedures. 
Each ofthese aspecLS will be reviewed below. 

Although the conceptualization can be applied to any two ethnic groups and 
cultures, this study strictly examined the Pilipino and Anglo-American culrures. 
The conceptualization of a hierarchy of choice principles m<ty, in practice, apply 
ditlerently in two other cultures. Although there is no apparent re<Json that this 
would be the case, the results of this study do not necessarily preclude the 
possibility that the process of acculmration proceeds differently in other ethnic 
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groups. In any case, these findings cannot be necessarily or logically generalized 
to other ethnic groups. 

Moreover, the model that was tested in this study is only one of the possible 
models that can be derived from the conceptualization. The conflict and attraction 
models were the only two models that \verc explicitly described and developed. As 
an exnmple of an alternative model, n learning model wherein a culturally 
displaced person acquires new choice principles Through a process of learning is 
also plausible. This learning process could also proceed from Lhe peripheral to the 
central level. A lternntively, some combination of any of the three possible models 
mentioned thus far may actually account for the phenomenon. In any case, the 
conclusions and assertions that can be made must be limited to those thnt can be 
directly derived from the conflict model and not any other model. 

Within this specific model, there are further limitations concerning the particular 
population samples that were studied. The demographic characteristics of the 
Filipino-American and Anglo-American populations were reasonably distinct. 
Almost half(46.8%) of the Pilipino-American group was recruited from a Catholic 
church, and as such their responses may be confounded with whatever choice 
principles arc associated with practicing Catholics. Approximately TWo-thirds of 
the entire Pilipino-American sample were women. Within the second generation, 
eighty percent were women. Although no significant gender differences \Vere 
found, the sample was not balanced in terms of gender. Regarding sample size, the 
first generation group was almost twice the siz.e of the second generation group. 
Such a discrepancy limits the degree of confidence in making clear comparisons 
between the generations. Finally, the mean duration of residency in the U.S. for the 
frrst generation was 13.5 years. There were only eleven subjects who have been in 
the U.S. for five years or less. It is reasonable to speculate that the results may be 
different for a larger number of recent immigrants. 

Regarding the demographic characteristics of the Anglo-American group, 
certain differences between the Anglo-American and the Pilipino-American 
sample characteristics may render these two populations limited in their 
comparability. For example, less than one-third of the Anglo-American sample 
was recruited from the same Catholic church, as compared to almost half in the 
Pilipino-American sample. Also, the Auglo-American sample was better balanced 
in terms of gender compared to the Pilipino-American sample. Finally, the 
Anglo-American sample consisted primarily of students (42.9%) compared to the 
more balanced distribution of occupations in the Pilipino-American sample. These 
sampling limitations in hoth populations limit the genemlizability of these liudings 
accordingly. 

Certain limitations are inherent in drawing interpretntions and conclusions from 
the findings of an instrument Lhat has never been utilized. Primarily, the 
Perspectives Questionnaire sampled only certain choice principles that were 
derived from the cultural analyses of Pilipino and American cultures. Although 
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there is no clear indication that this particular sample was systematically biased in 
any way, it is plausible that this sample may not be the most sensitive in detecting 
differences between the cultures and changes in the process of acculturation. This 
limitation may be due to limitations in the cultural analyses and/or the manner in 
which these choice principles were described in the instrument. Despite these 
potential deficits and limitations, the sample that was utilized can be regarded as 
sound to the exte11t that the hypotheses were supported. A different sample of 
choice principles may or may not yield different findings. 

Another aspect of the limitations of this new instrument concerns the face 
validity of the questionnaire. As questions that have been created and never tested, 
one can rely on face validity to assert with reasonable confidence that the items tap 
whatever they were designed to assess. However, one canoot definitively determine 
whatever additional constructs any given item taps as well. This uncertainty 
provides a clear and natural basis for improvement of the items. Additional 
refmements include undergoing reliability studies, as well as determining the extent 
to which items that are designed to measure the same choice principle correlate 
with each other, and then discarding and/or modifying those items that do not 
correlate. 

Procedurally, there are dearly better ways than utilizing a questionnaire to 
establish and assess the degree of endorsement of choice principles. However, these 
methods are essentially unfeasible given the scope of this study. In principle, more 
direct ways of assessment could provide more accurate data. These methods may 
include, for exan1ple, extensive interviews, actual responses and choices in a set of 
specified conditions, and direct behavioral observation in naturalistic conditions. 
Nonetheless, there are no apparent indicators or reasons to believe that the 
questionnaire format was systematically biased. 

In sum, the limit<Jtions described above specifY the parameters within which one 
can and cannot make reasonable interpretations, conclusions, and statements about 
the phenomenon of acculturation as it has been conceptualized. Nevertheless, 
despite such parameters this study remains as <1 piece of pioneer resemch, since 
there have been no studies heretofore that have examined the acculturation of 
Pilipiuo-Americans. 

Recommendations for Future Research 

The recommendations for future research will be described in the following two 
areas. First, recommendations for improving the current study will be articulated. 
Second, recommendations for developing this are<J of research will be delineated. 

Regarding the limitations in the samples studied, the primary recommendation 
is to increase the size of the second generation group. The samp 1 e size of fifteen 
subjects was considered to be the absolute minimum with which to draw some 
interesting conclusions from the findings. A larger number of subjects, t~nd a 
number that was comparable with the size of the frrst gener<Jtion, would increase 
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the generalizability of the findings. The second recommendation is to recruit fi·om 
a greater variety of sources. A sample that is predominantly from one source, in 
this case a church, limits the interpretations and conclusions that can be drawn. The 
sample can also be improved by having a balanced mix of men and women. This 
recommendation is specifically applicable to the second generation sample. 
Another recommendation is to increase the number of subjects who have been 
residents of the U.S. for five years or less. Additionally, improving the distribution 
of years within this duration would be preferable. The combination of a limited 
total number of subjects with a narrow distribution of duration greatly limits the 
conclusions that can be drawn from this group. Lastly, greater confidence in the 
interpretations and conclusions can be attained by improving the overall 
comparability of the Anglo-American and Pilipino-American samples. Coutrolling 
and matchiug most demographic factors between these two groups would more 
clearly isolate the actu<~l differences that arc of prime interest in this study. 

With regard to recommendations concerning the instrument, the primary area of 
improvement is based on the mutual exclusivity of two predictions. Refining the 
conceptualization and description of the choice principle regarding eating with 
one's hands is of critical importance. An articulation ofthe distinction between the 
public and private implementation of this choice principle would likely yield 
different results. The improvement would be in the conceptualization itself, Lhe 
descriptions in the instrument, and Lhc descriptions in the scale administered to the 
Anglo-American raters to determine the degree of incompatibility of the Pilipino 
PCP's with the American way oflife. 

A secondary recommendation regarding the instrument is to refine the 
descriptions of orher ambiguous and otherwise inadequately clear items in the 
questionnaire that may have contributed to missing data and/or inaccurate 
responses. A small but significant number of items were left unanswered dc~pite 
the nvailability of the experimenter during the administmtion and completion of the 
questionnaires. Furthermore, it is quite reasonable to assume that despite great 
efforts in creating clearly stared items, not all of the items were adcq ualc ly clear to 
all of the subjects. Improving the descriptions of the items would likely reduce the 
error variance. Further improvements in the insrrument could be done by 
performing reliability studies, as well as by testing the correlation between items 
that were designed to measure the same choice principles. 

Refinements in the cultural analyses could yield a set of choice principles that 
may more effectively t<~p the differences between Anglo-American and Pilipino 
cultures. Although the cultural analyses that were performed focused on the areas 
of conflict between the two cultures, dte set of choice principles that were selected 
may not accurately reflect rhosc areas of conflict. Perhaps a different set of choice 
principles would show greater differences benveen the levels of endorsement by 
the Pilipino-American subjects. 
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With regard to procedural refmements, utilizing a method of assessment and data 
collection that is more direct and intensive may provide more accurate data. 
Methods such as extensive interviews and direct observations may present different 
results. 

The second broad area of recommendations for future research involves those 
steps that may be taken in developing This particular area of research. A natural 
extension ofthis research would be to apply this conceptualil.<ltion in smdying the 
acculturation of other ethnic and cultural groups. These groups could be other 
culturally displaced persons in the U.S., or those in other cotmlrics. The 
conceptualization was designed to be generalizable to potentia!ly any cultural 
group. Further studies could test this generali7.ability. 

In this study, Pilipino-Amcricans in the Denver Merro area of Colorado were 
studied. The Pilipino-American community in Colorado is very small relative to 
the Pilipino-Amcrican population in other areas of the lJ .S . These areas include 
California, Hawaii, New York, and Washington where the Pilipino-American 
communities are of significant size, and degree of organization and cohesion. 
Studying the acculturation of Pilipino-Americaus in communities that are better 
developed than that in Colorado may yield vel)' different findings and conclusions. 

Another orca of future research may be to study the acculturation of other 
culturally displaced groups. Culturally displaced persons consists of refugees, 
sojourners, returning veterans, as well as immigronts. In principle, the 
conceptualization could apply in the acculturation of any of these wlturally 
displaced groups. Furthermore, it is reasonable to ossumc that different models of 
change may apply depending on the circumstances of departure from the original 
culture and arrival in the new culture. 

As a final area of future research, the examination of other models that can be 
derived from The broader conceptualization may fUJther illuminate the phenomenon 
of acculturation. A potential initial step would be to examine how the attroction 
model differs from the conflict model. Once the differences were clarified, then the 
applicability of the atrraction model per se could be studied. Otherv.:ise, other 
models could be generated and tested. These models may or may not be contingent 
on the characteristics of the particular group being studied. 

In closing, the increasing mobility of people on a worldwide scale combined 
with the ever changing international sociopolitical conditions render this panicular 
areo of research especially salient. The increasing number of culturally displaced 
persons on an international scale calls for improving our understanding of the 
phenomenon of adapting to new cultures. 
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APPENDIX A: CULTURAL PARAMETRIC 
DESCRIPTIONS 

Pilipino Culture 

Members 

~ 213 

The members ofPilipino society arc a very diverse group consisting of many 
distinct social, political, linguistic, religious, and cultural communities. This 
diversity is rooted in certain geographic and historical facts about the Philippines. 
Geographically, the country is composed of an archipelago of over 7,000 islands 
and islets, of which about 800 an~ inhabited. Historically, the Philippines has been 
occupied by various people across time including the original Malaysians and 
Indonesians, followed later by the Spaniards, Chinese, Indians, and Americans 
(Pido, 1985). 

Due to over 300 years of Spanish colonization, more than 80% ofthe population 
arc Christian, of which the vast majority are Roman Catholics and a very small 
proportion belonging to various Protestant sects. Muslims amount to about 4% of 
the population. Approximately 40% of the population live in lowland urban areas. 
Most of these people are educated and make their living through a money market 
system. Roughly 60% of Filipinos live in mountainous rural areas and make their 
living by working the land. These people arc generally much less edttcated, and 
some are still on the barrer economy (Pido, 1985). 

Since the study of acculturation is the purpose of this examination, the 
Filipino-American immigrant community will be the focus. One of the primary 
reasons Filipinos immigrate to the U.S. is to improve their economic opportunities. 
Secondary reasons include better educational opportunities, reuniting with family 
members already in the U.S., political discontentment, and simply the spirit of 
adventure (Pi do, J 985). Since the 1965 Immigration and Naturalization Act, many 
immigrants are professionals, such as dentists, doctors, accountants, lawyers, 
teachers, and engineers. Accordingly, the majority of them arc middle class and 
well educated. 

World 

ror review, this parameter refers to lhc context, structure, and principles of the 
world as it is understood. This includes (a) the place of the community in the 
world, (b) the history of the community, including its relations and interactions 
with other communities, and (c) the past, present, and (in principle) future history 
of the world. 

The place of the community in the world 
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The current place of the Philippines and its people in the world is largely the 
outcome of the rise and fall of former President Ferdinand E. Marcos. In the early 
70's, he declared martial law, thereby suspending the Constitution and civil 
liberties. He continued to rule the country through Presidential Decrees until 1986 
when the "People Pmver" revolution ousted him from power and placed Corazon 
Aquino <ts the newly elected president. She remained in power until the recent 
election of Fidel Ramos as the new president. As a result of the many years of 
Marcos rule, the Philippine economic resources have been all but completely 
depleted. Accordingly, the Philippines is currently attempting to rebuild itself after 
years of economic devastation. 

The history of the community 

The oldest known inhabitants of the Philippine Islands are people who are 
racially identical to the Pygmies of Africa (Pi do, 1985). These people are called the 
"Negritos" (or little Negroes), which was a term originated by the Spaniards. After 
the Negritos, the Malays migrated from what is now Malaysia and Indonesia about 
7,000 years ago. Following this large migration, small groups of people from 
China, Arabia, and India came to settle in the Philippines. Then in 1521, Magellan 
claimed the Philippines for Spain and named it after Prince Philip. The period of 
Spanish colonization began shortly thereafter and continued until 1 R98. During this 
colonization period, the Spaniards transformed much of the Pilipino culture in 
many ways including converting most of the Pilipinos to Catholicism. As part of 
the settlement of the Spanish-American War, the Philippines became a United 
States colony in 1898. The Philippines later became an independent republic in 
1935. The next period of forei go occupation occuned during World War II when 
the Japanese occupied the Philippines from 1941 to 1946. f-rom 1946 until the 
declaration or martial law by Marcos, the Philippines was a self-governing 
republic. Since the ousting of Marcus in 1986, the Philippines has resumed being 
a self-governing republic. 

The history ofthe )l'Orld 

Most cultures have certain beliefs and/or myihologies about the origin of people 
and the different races. fn the Philippines, most children are taught at a young age 
that story about how God (known as Bathala) created the lirst human being (Pido, 
1985). This legend is told in the metaphor of pottery. 

Bathala created the first human being in his image from clay and placed it in a 
kiln to be fired. He Jet the clay figure stay too long Md the image was burnt black, 
and so the first black person was created. At the second attempt, God was too 
cautious and did not get the correct temperature and !iring time. The image was 
"uncooked" and too pale, and so the lirsl white person was created. On the third 
attempt, Bathala had the correct mixture of clay and just the proper kiln 
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temperature tllld frring time. The result was the creation of the first man who was 
truly in the image of God, the brown person. 

Context, structures, principles, and beliefs 

Pilipino culture has a personalistic view of me universe (Church, 1987; 
Marcelino, 1990). This perspective states that the universe is directly con trolled by 
personal beings other than, and different from, oneself and others like oneself. This 
differs from a more Western mechanistic belief which states that me universe is 
governed by impersonal laws mat hrunans can discover and manipulate. 

Pilipinos also believe that good is limited. One individual or group of individuals 
cannot advance except at the expense of another, since there is only one source of 
good common to all. This belief is supposedly the basis of the common human 
failing of envy (Lynch, 1973). 

Another belief is that success is undeserved by any person. If a person cIa im s 
success as a personal achievement, or takes pride in it, or refuses to share it with 
others, then that person positively deserves failure. By sharing success and 
EJscribing it to fate or luck, the envy of others who have been "deprived" by the 
successful person is averted. This behavior also assUies that the good fortune will 
not be withdrawn since success is not attributed to personal effort or merit. 

A frequently documented belief that characterize Pilipinos is the colonial 
mentality (Church, 1987; Enriquez, 1988; Marcelino, 1990). This mentality is 
characterized by the belief mat the colonizer (in this case Spaniards and 
Americans) are superior in m~ny, if not most ways, to the colonized. The social, 
economic, and political realities that provided the basis for this mentality was the 
experience of over four centuries of Anglo and mestizo rulers almost exclusively 
holding power, authority, prestige, and wealth. Accordingly, the colonized 
Pilipinos adopt many of the beliefs tllld values of the colonizer, and attempt to 
emulate the colonizer. In general, the colonial mentality leads many Pilipinos to 
believe that they are inferior and second-class to Americans and other Anglo 
groups. Many Pilipinos attempt to improve their status and increase their behavior 
potential by emulating Anglos in ways that they can. This colonial mentality is 
evidenced in many aspects of Pilipino culture. Most Pilipinos regard light 
complexion and European features to he more attractive than traditional Pilipino 
features. Goods that are made in the U.S. are generally regarded as superior to 
those made domestically. Behaviorally, when Pilipinos interact with Anglos many 
act in a manner characterized by conformity, obedience, obsequiousness, humility, 
and high sensitivity to the white person's needs and approval (Lynch, 1973). 

Statuses 

The concept of status can be formulated in terms of position, in terms of 
relationships, in terms of standards, in terms of reasons, and in terms of 
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perspective. The different fonnulations give us different views of the same concept, 
and the different idioms reflect different conceptual contexts or conceptual 
perspectives. 

General order of statuses 

Overall, the different statuses within Filipino culture arc vertically arranged 
wherein the superordinate status has higher standing in the community than any of 
the subordinate statuses. In thnse cases where there are no clear vertically oriented 
differences in status, preference and loyalty are given to those statuses that arc 
more similar and more closely relt~ted; i.e., (in order of increasing distance) nuclear 
family over other kinsmen, close relatives over other kinsmen, kinsmen over 
non-kinsmen, neighbors over other townmates, townmates over outsiders, those 
with the same mother tongue over those with a different mother tongue, and tlnally 
those with tl1c same religion over those with a different religion (Lynch, 1973). 

SociaL class 

In general, the society is divided into three broad classes. There is a very small 
ruling and wealthy elite . Many, if not most, of these people belong to long 
established wet~lthy families . T11e middle class is larger than the upper class and 
includes profession<~ is, white collar workers, and blue collar workers who live and 
work in urban areas . More than half of the population belong to the rural lower 
class who generally live below the poverty level (Pido, 1985). 

The notion of equivalence 

As regarded from outside a given group of persons, each group member 
represents and is equivalent to me total membership. For instance, person A is 
equivalent to group A since a member stands for his group. Also, personAl is 
equivalent to person A2 since one member stands for another. Finally, person A is 
equivalent to person B if they arc spouses (Lynch, 1973). 

The notion ~?[solidarity 

As viewed from inside a given group, fellow members are united against other 
groups of the same kind (e.g., families, villages, towns, and so on). Accordingly, 
any degradation of a group member is a degradation of the entire group (at 
whatever level); and so group retaliation is justified. Similarly, any member who 
disgrnces himself disgraces the entire group, just as any member's success is a 
success of the group (Lynch, 1973). 
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Social stratification based on racial background 

Another vestige from the days of Spanish colonialism is the socie~l stratification 
system based on race (Enriquez, 1988; Pi do, 1985). The original structure instituted 
by the Spaniards placed the Spanie~rds bam in Sp<Jin on top; below them were the 
Spaniards born in the Philippines; fo \lowed by the mestiws who were half Pilipino 
and half Spanish; and below them were those wiTh one quarter Sp<lllish blood. This 
ranking continued down TO a person who was pure Filipino. A person's position in 
this complex stratification gre<Jtly detennined that person's access to economic 
opportunities, education, and prestige. 

Today much of this stratification system persists. One of the immediate ways 
that a person is evaluated is to what degree that person appears Spanish. 
Accordingly, those wiTh lighter skin and more European features have higher status 
tb<Ul those with darker skin and more native Pilipino features. This stratification 
system is clearly exemplified by persons in the entertainment industry, since they 
are predominantly mestizos. 

Family structure and statuses 

The extended family is the blisic social, economic, political, and religious unit 
in society (Church, 1987; Enriquez, 1988; Marcelino, 1990; Pido, 1985). The 
paradigm case for The Pilipino extended family consists of three generations living 
in the same household; that is, gr<llldparents, parents, and children. Usually, 
unmarried adLLit children do not set up their own households, but continue to live 
with their parents. Other relatives such as aunts, uncles, and cousins may 
occasionally be a part of the extended family household. 

The extended family system is based on economic necessity as much as it is on 
cultural I:Taditions. Pilipino society has been primarily rural and agrarian, and thus 
lacks the social service institutions usually present in urbanized and industrialized 
societies (e.g. unemployment compensation, medical insurance, welfare, social 
security, and so on). The extended family system provides, or at least attempts to 
provide, many of these services. 

Membership in the extended family is not restricted to blood relatives, but also 
includes those who have become compadres (males) or comadres (females). These 
persons are non-blood related family members, and those who the family have 
come to consider to be informal family members. These statuses are roughly 
equivalent to the American notion of non-blood related "aunts" and "uncles." 
Ordinarily, a person acquires this status by acting as a sponsor at a marriage, 
baptismal, and/or confirmation ceremony. 

The family statuses are hierarchically ordered. The father is generally considered 
to be the head of the family, followed by the mother. The children are ordered 
primarily according to age. Titles that denote a member's place and status in the 
family are used when addressing any member. For example, "kuya" refers to oldest 



218 -> Fernand San Andres Lubuguin 

brother, "ate" refers to oldest sister, "ditse" refers to next younger sister, and 
"bunso" refers to youngest child. 

The primarily role and responsibility of a parent is to raise children \Vho will 
honor, respect, and practice the Pilipino values and way of life. Parents are 
considered to have done a good job if they raise children who are polite, 
considerate, well behaved, and respectful of their elders. 

In general, the family lreats children with great indulgence when they are young. 
As the child grows up, the child is raised to be always respectful to anyone of 
higher starus, especially within the chila's own family. Children also learn that they 
must help the family whenever rhey can. It is also important that the child do well 
in school and in social relationships in order to uphold the honor of the family. 
When children reach adulthood, their primary role is to begin to pay back the debt 
to their parents for bringing them into the world and raising them. One of lhc ways 
to do this is to always act with the family's and parents' interests in mind. Also, 
when parents reach old age, the chi ldrcn become responsible for their parents' well 
being until they die. It is generally unthinkable to send elderly parents to an 
institution such as a nursing horne. 

Compadrazco system (Ritual co-parenthood) 

When the Spaniards converted the Filipinos to Catholicism, among the rituals 
introduced was the requirement of god parents in baptisms and confirmations (Pi do, 
1985). The acquisition of godparents resulted in expanded kinship groups and 
alliances. The Pilipinos later expanded this ritual to require godparents or sponsors 
as part of any quasi-religious ceremony such as ordinations, weddings, house 
blessings, and so on. By exponding one's alliances and kinship group through this 
ritual, one's social status is elevated. 

Neighbors 

The starus of being a neighbor includes the expectation that neighbors will help 
one another and share resources whenever necessary. Neighbors are also expected 
to share in household responsibilities and functions. 

Age 

In general, people must always pay respect to anyone significiilltly older lhan 
themselves (Church, 1987; Pido, 1985). Older persons must be respected for their 
wisdom and experience, especially the elderly. Even among siblings, the older 
child is entitled to the respect from all younger siblings. A person pays respect by 
addressing an older adult in a particular manner. For instance, in the Tagalog 
language, the word "po" (or less formal "ho") is used when one addresses any older 
adult. This practice is roughly equivalent to the use of sir or madam in English. 
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Regional and linguistic distinctions 

Pilipinos generally identify themselves primarily by the ethnolinguistic group 
to which they belong (Pido, 1985). \Vhen Pilipinos meet, often times the first thing 
that they do is identify themselves by their regional or lru1guage affmities. (These 
different ethnolinguistic groups are described under "Language.") 

Social Practices 

This term refers to the repertoire of behavior patterns which in a given culture 
constitute what there is for the members to do. "Social practice" also refers to the 
various ways in which a given behavior pattern can be done. Some instances of 
social practices are having dinner, reading a newspaper, and attending an artistic 
performance. In general, social practices are components of organized sets or 
structures of social practices, the latter being referred to as institutions or 
organizations. Examples of the latter include raising a family, passing laws, 
educating children, engaging in commerce, and so on. Social practices are either 
intrinsic or non-intrinsic. An intrinsic social practice is one that can be understood 
as being engaged in without ulterior motives and without a further end in view. 
Non-intrinsic social practices are social practices which are not intrinsic. Most 
institutions generally operate like intrinsic social practices in that people do not 
generally 11eed reasons to raise families, pass laws, educate their children, and so 
on; rather, that is simply what one does unless one has reasons not to. 

A social practice that in many ways expresses the spirit of the Pilipino culture 
is the celebration of special occasions. Birthdays, anniversaries, baptisms, 
confirmations, Christmas, New Years, graduation, and departures and arriva Is of 
guests and relatives are all considered special occasions that call for special 
celebrations (Pido, 1985). These celebrations are usually held in the home, and the 
hosts customarily spare no expense in setting a Iavis h spread of food and drink for 
their guests. A significance of this social practice is to create the opportunity to 
express one's hospitality and display one's material success. Ordinarily, an 
excessive amount of food is prepared, more than can be consumed by the guests. 
This is not regarded as extravagant, rather as a gesture of generosity. If one 
prepares only enough, or worse, insufficient amount of food and drink, then one 
risks being criticized for being kuripot (stingy). The excess food is customarily 
given to guests to take home with them. However, one must also be careful of 
being criticized for being mayabang (show-off). 

Language 

Every culture has at least one language spoken by its members. In the case of the 
Pilipinos, there are eight major ethnolinguistic groups, made up of 200 dialects 
(Pi do, 1985). The eight major groups are Tagalog, llocano, Pampru1go, Pangasinan, 
and Bicolano in Luzon; and Warray Ililigaynor and Sugbomwn in the Visayan 
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islands. Lastly, the Muslims on the island of Mindanao h:we their own language 
and culture. 

The current national language is called "Pilipino" which uses primarily Tagalog 
grammatical construction and incorporates native and foreign terms and words. The 
fact that "Pilipino" is primarily based on Tagalog reflects the status that Tagalog 
has relative to the other languages. 

Choice Principles 

Policy statements 
These are direct prescriptions for choosing behavior. 

I. Maintain smooth interpersonal relationships (S.I.R.). In general, Pilipinos 
relate in ways that aim to continually reduce interpersonal stresses by 
deemphasizing differences and thereby avoiding direct face to face confrontations 
(Church, 1987; Enriquez, 1988; Lynch, 1973; Marcelino, 1990; Pi do, 1985). 

2. Utang na loob. This policy statement roughly translates to "debt of gratitude" 
or "debt of good will" (Church, 1987; Enriquez, 1988; Marcelino, 1990; Pido, 
1985). This policy expresses the importance of appreciating and reciprocating acts 
of generosity, kindness, and love. These gestures can be received from various 
relationships ranging from close relationships (e.g., family and friends) to distant 
relationships {e.g., business acquaintances). When good will, a favor, or some 
service is received, whether solicited or not, it must be reciprocated. The nature and 
proportion of the reciprocation is primarily detennined by the relative statuses of 
the parties involved. A person of comparatively high status is expected to 
reciprocate in ways mat are commensurate with their status; and likewise with a 
person of low status. If a person does not reciprocate commensurately, that person 
is likely to be criticized for being kuripot or stingy. If a person who can return a 
favor does not, that person can be ostracized and that person will experience 
shame. If the person does not experience shame, me person is walang hiya, or 
shameless, which is a further degradation of that person's status. 

3. Pakikisama. This policy expresses the importance of cooperation through 
joining a group for a common good (Church, 1987; Enriquez, 1988; Marcelino, 
1990; Pido, 1985). For example, a person may join along in helping organize n 
birthday party, or a person agrees to going out for Chinese food on an evening out. 
A person who is not involved or shows inditlcrence to the interests, welfare, and 
activities of the group can be regarded with suspicion and mistrust. A person is 
usually expected to agree, concede their personal desires, and go along with the 
group (or at least give that impression). Tf a person does not practice pakikisama, 
that person mny be alienated trom the group since that person may no longer be 
regarded as nn eligible or genuine member of that group. 

4. Respeto This policy emphasizes the acknowledgment and sensitiviry to the 
rights, feelings, and individuality of others (Church, 1987; Enriquez, 1988; Pido, 
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1985). In practice respeto involves listening to the opinions of one's parents and 
children without judgement or blame, for example. It also involves being able to 
take the perspective of others, and thereby appreciating their individuality . Respeto 
can also involve the expectation of obedience by someone in authority. 

4. Use of titles. In general, it is imperative to address people by their titles 
whenever possible (Church, 1987; .Pido, 1985). Titles include "Doctor," "Captain," 
"Attorney," or even "Mr." or "1-irs .. " The use of titles is a primary way of showing 
respect for age and authority. 

Values 
Although values are primarily used descriptively, they can also be used 
prescriptively. 

1. Religiosity. The vast majority of Filipinos are Roman Catholics. Some are 
devout Catholics who engage genuinely and completely in all of the tenets of the 
Catholic church. Others are cultural Catholics who have comparatively less 
understanding and appreciation of Catholic tl1cology, and engage in the rituals and 
ceremonies socially, as opposed to religiously. For these people, church and 
religious events are primarily a socializing opportunity during \Vhich they can catch 
up on news "back home," eat Pilipino food, and generally enjoy the company of 
friends and relatives. 

2. Competition. In general, Pilipinos arc highly competitive (Santos, 1983). 
Usm1lly, the object of the competition is not as important as winning per se, 
regardless of the prize. Winning and losing are not ordinarily regarded as an 
individual's victory or defent, rather as a source of pride or disgrace for the entire 
fan1ily or group. The importance of winning often leads to high aspirations and 
great personal and familial sacrifices. 

3. Modesty and humility. Persons who act in immodest and ostentatious ways 
call attention to themselves, and risk being criticized for being mayabang or being 
a show-off. Acting in these ways tends to set oneself apart from the group (Lynch, 
1973). 

4. Family and kinship. The extended family is the central and primary institution 
for Pilipinos (Lynch, 1973; Pido, 1985). The welfare of the family takes 
precedence over individual success. Accordingly, the individual works and makes 
Sllcrifices for his family. For example, a son or d<~ughter may forgo marriage 
indefinitely if the interests oftbe family will be best served by remaining single. 
A professionally successful son or daughter may refuse a promotion if it requires 
relocating away from the extended family. However, the best interests of the family 
is not always served by remaining within the household. It is quite common for a 
husband to leave his family to work in another country as a means of removing his 
family from poverty. 

In accordance with acting in the best interest of the family, those Pilipinos who 
have left some of their extended family behind in d1e Philippines will often 
maintain aiding, if not supporting, their families long distance. This support is 
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provided by sending money orders, cash inserted in letters, packnges of clothing, 
household wares, and other necessary goods. Furthermore, homecoming trips or 
balikbayan are done regularly during which pasalubong (gifts one brings from a 
trip) are generously distributed. 

5. Compassion. (awa) In general, any person who has suiTered a grievous blow 
at the hand of Fate or human injustice, or who (even through their own fault) is in 
a helpless condition, deserves sympathy, pity, and mercy. If that person asks for 
assistance, that person is regarded as deserving it (Lynch, 1973 ). 

6. Respect, deference, and obedience of authority and elders. (galang) As n 
strongly hierarchical and authoritarian society, status differences with regard to 
age, power, prestige, wealth, and authority are respected and honored (Church, 
1987; Lynch, 1973; Pi do, 1985). Gaining the approval and avoiding the displeasure 
of people in auThority is a central value that guides behavior. Generally, Pilipinos 
do not talk back nor do they question authority. Authority figures are regarded as 
entitled to many privileges. In addition to respect and obedience, they receive 
adulation, and gifts in the fonn of money, material goods, and personal services. 
Aside from acknowledging the person's position of authority, these gifts and 
gestures are given to seek or return favors. By doing so, when a person is in need 
of assistance from an authority figure, that person can expect a favorable response. 
With regard to respect for elders, traditionally Filipino children kiss the hands of 
their parents, grandparents, uncles, aunts, ninongs and ninangs (godparents) when 
greeting them or bidding them goodbye. 

7. Education. Generally, Filipinos place great importance on the schooling of 
their children (Church, 1987; Pido, 1985). They regard education as the primary 
means to acquiring good jobs, economic security, social acceptance, and npward 
mobility not only for their children, but for the entire fumily. Getting a good quality 
education is so important that it is not unusual for parents to go into heavy debt and 
sell property to ensure that at least one of their children, usually the eldest, gets a 
college degree. In this instance, thnt child upon graduation and successful 
employment, is obligated to return the sacrifice by supporting the next youngest 
child through school. Conclusively, family welfare takes precedence over 
individual economic and social advancement. 

8. Attaining a position of authority and importance. As a society that is very 
hierarchically oriented, acquiring a position of power and prestige is highly 
regarded (Pido, 1985). In general, most of the professional positions such as 
doctors, lawyers, and professors are regarded with great respect, deference, and 
reverence. \Vhat one accomplishes in that capacity is often second my to having the 
title and position itself. 

9. Well groomed appearance. In general, Pilipinos place great importance on 
presenting oneself as well groomed and properly dressed. Men and women usually 
wear fashionable, neat, and fancy attire, especially to special occasions. Santos 
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( 1983, pg. 1 3 8) described that "it is a Pilipino tradition to dress properly when you 
go out." 

Slogans and mo/tos 
I. Bayanihan. This slogan rougl1ly translates to describe the spirit of 

togetherness and gregariousness (Church, 1987; Pido, 1985). 
2. Golden Rule. Based on the Roman Catholic teachings, this motto guides 

people to "do unto others as you would have them do unto you." 

Maxims 
Pragmatically, maxims have the general character of warnings or reminders. 
I. /Jiya. This term roughly translated means "shame" (Church, 1987; Enriquez, 

19 88; Marcelino, 1990; Pi do, 198 5; Santos, 1983). "This maxim reminds individuals 
to avoid bringing shame to themselves and their families by acting with honor and 
dignity, and within the parameters of acceptable conduct. Hiya can be described as 
the uncomfortable feeling that accompanies the awareness of being in a socially 
unacceptable position, or performing a socially inappropriate action. In effect, hiya 
enforces compliance and conformity with the sanctioned social practices and 
choice principles. By doing so, a person is regarded as a legitimate member of the 
Pilipino community by the community as a whole, and the immediate person with 
whom one is relating. 

2. A mar Propio. This temt refers lo being sensitive to personal affront (Church, 
19 87; Enriquez, 19 8 8; Lynch, I 973; Pi do, 1985). People act towards others in ways 
that preserve (or at least not threaten) another person's self esteem. Functionally, 
nmor propio aids people in maintaining their status and social acceptance. Amor 
propio does not imply extreme sensitivity to personal insult such that every 
indignity, slighting remark, or offensive gesture is taken to heart. Rather, those 
degradations that threaten a person's central values and identity can warrant a 
retaliatory reaction. 

Strategies 
1. Use of third parties as go-betweens. In potentially awkwnrd or conflictua\ 

situations, third parties arc customarily used preventively or remedially (Lynch, 
1973; Pido, 1985; Santos, 1983). These situations include maldng an embarrassing 
request, voicing a complaint, or communicating a difficult and controversial 
decision. By utilizing a third party, shame can be avoided. 

2. Usc of euphemisms (e.g siguro na). "Siguro na" roughly translates to "I guess 
so" or "could be" (Enriquez, 1988; Santos, 1983). By making ambiguous statements 
such as this, the risk of offending someone (and thereby no longer having a smooth 
interpersonal relationship) is minimized. By exercising subtlety and tact in 
relationships, a person expresses sensitivity and respect toward the other person. 
This strategy is particularly applicable when interacting with persons in authority. 
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Anglo American Culture 

Members 

The American society consists of people from many ethnic groups. Except for 
the native American Indians, all Americans or their ancestors came from foreign 
countries. In some cases, some Americans continue to strongly identify with their 
ethnic heritage. For instance, some Americans refer to themselves and others in 
temlS such as "Swedes" or "Danes" or "Germans" (Kearny, Kearny, & Crandall, 
1984). Despite the great ethnic diversity, what ties Americans together is their 
sense of national identity as Americans. 

For the purposes of this investigation, the paradigm case American will be 
described with few qualifications. It is generally accepted and believed that lhe 
Anglo person is the paradigm case American. In general, most of the Anglo
Americans belong to the middle class. They generally have middle class values and 
live a middle class lifestyle. 

World 

The place ~/the community in the world 

Americans generally regard America as the land of abundant material wealth. 
Most Americans are proud of their nation's ability to produce material wealth and 
maintain a high standard of living. Although the U.S. does not have the highest 
standard of living worldwide, many Americans have a nationalistic view that the 
U.S. is the supe1ior nation in most respects among all other nations worldwide. 
Many Americans believe that the American way of life is by far the best in the 
world. 

The history ofthe community 

The original Anglo-Americ<lns emigrated as colonists from Great Britain to 
what is now the U.S. to escape religious and political persecution. These pilgrims 
settled in the northeast section of the U.S. In 1776, these colonists declared their 
independence fi·om Great Britain <lnd formed the United States of America. 

Statuses 

Social class 

In ideal tenns, all people are belleved to be equal, or at least have equal rights 
and opportunities for success and happiness. The lack of a formal class system was 
intended to provide equal opportunity for all members. This egalitarian society was 
created to prevent the socio-political oppression that caused most of the original 
emigrants to leave in the first place. Many of their native countries were aristocmtic 
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in structure, and so for the most part socioeconomic opportunities were determined 
at birth. 

In acruality, a class system exists consisting of upper, middle, and lower social 
classes. fn general, members of the upper class are the wealthy minority. Usually, 
their wealth has been acquired through capitalistic means. Some of the wealthy 
elite do not work for a living, and many spend much of !heir time in leisure and 
recreation activities. 

The vast mCljority of the American population belong to the middle class. Middle 
class persons generally work for a living and are not independently wealthy. Some 
members of the middle class Clre self employed. Unlike the upper class, most 
middle class people cannot afford to spend most of their time in leisure and 
recreation. 

1be lower class is smaller in number than the middle class, but the numbers are 
increasing. Generally, members of the lower class arc unemployed, 
underemployed, or not in the work force for various reasons. They have the lowest 
standard of Jiving especially in terms of meeting basic needs. Although the 
unemployed lower class commonly have much free time, this time is not usually 
spent on leisure or recreation. 

Status as an individual 

Usually, each person stands for himself or herself and is not necessarily regarded 
as a representative of any group. Unlike more group oriented cultures, being a 
member of a group is not regarded as being equivalent to the group. Each member 
is regarded as an independent individual who is responsible and accountable for 
only their owu behaviors. 

Family Structure and Statuses 

Generally, American families are organized in a nuclear ralher than an extended 
family system. In general, the primary function of the family is to advance the 
happiness and well being of me individual members. Accordingly, the needs of 
each individual takes priority in the life of the family. 

The paradigm case nuclear family consists ofn father, a mother, and at least one 
child. In principle, the family is not hierarchically organized wherein the parents 
(especially the father) are regarded as the "rulers" of the household. Instead, Lhere 
is more social equality between parents and children than in many other cultures, 
including Pilipino culture. In a sense, the democratic system extends into the home. 
For instance, children are usually permitted to openly argue and disagree with their 
parents, within reason. Teenagers are also generally granted considerable 
independence, especially compared to Pilipino norms. 

Children are usually regarded as young adults when they reach 18 years of age. 
Sometime between 18 and 21 years of age, children are ordinarily expected to 
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move out of their parents' home and live on their own , regardless of whether they 
go on to college or not. Before moving out of the home, it is usually highly valued 
and practiced that each child bas their own room. Since American families are 
usually not organized around an extended family system, grandparents rarely live 
in the same home with their married sons and daughters; and uncles and aunts 
almost never do. When grandparents are no longer able to care for themselves, they 
generally move to a nursing home, or a home for the elderly. The elderly arc not 
generally taken into the families of their children. 

Parents 

The primary role of a parent is generally to mise children who will be 
independent, productive, and successful adults (Kearny et al., 1984). The 
responsibiliTY of raising children and being a parent usually diminishes greatly 
when the child is considered an adult at IS to 21 years of age. 

Children 

The role of a child is primarily to learn how to be an independent, responsib 1 e, 
and hard working adult (Kearny et al., 1984). As children grow up, they are 
expected to become increasingly self reliant, self sutftcicnt, and independent They 
also are granted greater amounts of responsibility with their increasing 
independence. For instance, with the considerable independence that teenagers are 
ordinarily granted, they are also expected to earn some of their own money and 
manage their time accordingly . 

Kinship system 

Since American families are organized in tem1s of the nuclear family system, 
primary allegiance is to each person's immediate family (Kearny et aL, 19 84 ). The 
extended family is recognized as fellow kin, but family members generally do not 
have strong allegiance or identification with their extended family system. 

Age and status 

In general, American culture is very youth oriented. Members who are 
productive, active, and good consumers (usually young adults) are generally more 
highly regarded than members who are non-productive, sedentary, and poor 
consumers (in some cases the elderly). Much of the American economic system is 
oriented towards the affluent young. Goods and services, advertising, and many 
media images are particularly targeted towards the~e young adults. 

Neighbors 

Unlike more group oriented cultures, there is no cultural expectati<m that 
neighbors will help one another, as well as share resources and household 
responsibilities and functions (Kearny et al. , 1984 ). Despite the absence of this 
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formal cultural expectation, neighbors who are helpful and share resources are 
appreciated and considered good neigb.bors. 

Regional distinctions 

Americans occasionally classify themselves and others in terms of geographical 
origin (Kearny et al., 1984). Some Americans identify themselves as being from 
the West Coast, the East Coast, the Midwest, the South, and so on. These 
geographic identifications usually imply a particular way of life which includes 
such characteristics as values, pace of life, and specific social practices. 

Language 

The national language or the U.S. is English. Different regions within the U.S. 
speak different dialects or have distinct accents. Spanish is the second most spoken 
language, and is particularly prevalent in the Southwest region. 

Choice Principles 
Policy statements 
These are direct prescriptions for choosing behavior: 
I. Every man for himself. This statement directs people to rely only on 

themselves for the quality of their life and how they live their life. Tn general, 
receiving support from others, including family, is accepted but not usually 
admired or respected. 

2. Look out for number one. This sTatement directs people to generally put their 
own interest before those of others. Each person's individual interests are usually 
more important than those of another person, organization, govemment, or other 
institutions. 

3. Hard work and self reliance is the means to material success. This statement 
directs people to be hard working,_ self reliant, and perseverant since material 
success i.s generally the inevitable and just reward. 

4. Be direct and to the point. This statement directs people to be clear, explicit, 
honest, straightforward, and to not speak in euphemisms. 

5. Say what is on your mind. This statement is very similar to the prior policy 
statement. People should be open and honest, and not be deceitful. 

6. Act with integrity and sincerity. This statement directs people to behave in a 
genuine, upright and honest manner, and without pretense or deceit. 

7. Fight your own battles. "Ibis statement directs people to rely on themselves 
and not others to resolve their own conflicts and disagreements. Americans 
generally consider those who tum to others for be lp in resolving conflicts as weak 
in character. 
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8. Individual interests come before family interests. This statement directs 
people to consider the interests of the family as generally secondary to the interests 
of the individuaL 

9. If at first you don't succeed, try, try, again. This statement directs people to 
not give up the first time they meet failure. Instead, they should continue until they 
have succeeded or have given their best effort. 

10. \Vhen the going gets tough, the tough get going. This statement directs 
people to increa<;e their efforts even more when they are con fronted with obstacles 
in order to overcome challenges and meet their goals. 

Values 
Although values are primarily used descriptively, they can also be used 

prescriptively. 
I. Individual freedom For most Americans, this is clearly the most fundamental 

va I ue. This va luc refers to the desire and ability of all individuals to contra 1 their 
own destiny without outside interference from the govenm1ent, a ruling class, the 
church, or any other institution or orgilllized authority. This fundamental value can 
be traced back to the Declaration oflndependence, the Constitution, and the Bill 
ofRighL<;. 

2. Self reliance [n general, Americans highly value a person's ability to take care 
of oneself, rely on oneself, and solve one's own problems. Americans generally 
be licve that if people are not self reliant, they risk losing their freedom (Kearny et 
aL, 1984). If people rely excessively on suppon from family, goverrm1ent, or any 
organization, then people may not be free to do what they want. Funhermore, if 
people are dependent and not se If re 1 iant, they risk losing the respect of !heir peers. 
People are allowed to receive support from charity nnd family, but they are not 
admired for doing so. 

3. Equa 1 opportunity Am eril:an s generally val uc th c cq ual chance that all 
members have of succeeding, at least in principle. Since the U.S. does not have a 
hereditary aristocracy, social class per se does not detennine one's status and 
opportunities in life. 

4. The Protestant Work Ethic In general, Americans place great importance and 
value in hard work and self discipline llii the virtuous way of living (Kearny eta!., 
1984). The work of all people, not just those ofthe church, is reganled as holy. The 
cBpacity for self discipline, defmed as d1e willingness to save and invest one's hard 
earned money rather than spend it on immediate pleasures, is a holy characteristic 
blessed by God. 

5. Self Improvement Another aspect of the Protestant heritage is the value of self 
improvement (Kearny et a!,, 1984 ). The importance of self improvement is rooted 
in the fundan1ental religious be lief in the natural wickedness of human nature. This 
wickedness cilllnot be forgiven by a priest acting in God's naille. Instead, people 
are left responsible to improve themselves or else suffer etemal punishment by God 
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for their wickedness. Accordingly, Protestantism encourages a solid and persistent 
desire for sc 1 r improvement. 

6. Pursuit or Happiness The Constitution of the United States ensures <Jll citizens 
of the right, nmong others, to "life, libetty, and the pursuit of happiness." Each 
citizen has the right to take advantage of the opportunities for enjoyment, 
entertainment, and fun. 

7. Competition Most Americans value competition and regard it as the price to 
pay for equal opportunity. Much of life is regarded as a race for success through 
competition with others. 

8. Upward mobility This Lcrm refers to the improvement of one's lifestyle by 
raising one's social standing (i .e., occupation, income, social class, and so on). In 
general, Americans value upward mobility <lS the reward for hard work. In 
principle, upward mobility is attainable for every citizen because or equal 
opportunity. 

9. Material wealth Generally, Americans value acquiring and maintaining a large 
number of material possessions since material wealth is the most widely accepted 
measure of success. Also, material wealth is regarded as tangible evidence of one's 
abilities and accomplishments. 

10. liard work Being industrious and working diligently and vigorously in one's 
job is regarded as the means to success. Material wealth is believed to be the 
natural reward for hard work. Tl1rough hard >vork, anyone can achieve a high 
standard of living, at least in principle. 

l 1. Inventiveness Americans generally value the ability to create solutions tor 
new problems, and to create inventions and new ways of doing thing::;. The 
pioneers of the Old West were the prime embodiment of this value. 

12. Can-do spirit Many Americans value having a sense or optimism that every 
problem has a solution, and take pride in meeting ch<Jllenges and overcoming 
difficult obstacles (Kearny eta!., 1984). Generally speaking, a difficult problem 
can be solved immediately, while an impossible one may take a hit longer. 

13. Consumption over conservation Generally, Americans high I y regard the 
consumption or goods and services for the following reasons: (a) comfort (e.g., as 
seen in the way homes are furnished, cars are designed, and manner in which 
people travel), (b) cleanliness (e.g., as exemplified by the media propag<Jtion of 
deodorants, mouthwash, cleansers, and laundry detergents), (c) novelty (e.g., as 
seen in the popularity of the phrase "new and improved," and in the tendency to 
replace old possessions with new ones even though old ones arc still functional), 
and (d) convenience (e.g., as exemplified by fast food restaurants, numerous types 
of labor saving devices, and convenience foods that are already prepared or 
precooked). For these reasons, conservation is secondary to consumption. 

Slogans und moltos 
l. Stand on your own two feet. This motto directs people to be self reliant and 

self sufficient. 
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2. Pull yourself up by your bootstraps. This motto directs people to rely on their 
own strength and bring themselves up when they are in a difficult situation. 

3. Going from rags to riches. This slogan refers to the "American Drean1" of 
material success. A person goes from being poor and wearing rags to having 
material wealth and economic success. 

4. Keeping up with the Joneses. This motto urges people to buy possessions that 
are equal to or better than what others have. 

5. God helps those who help themselves. This slogan states th<:~t God will only 
help those persons who attempt to meet their goals on their own. 

6. Early to bed and early to rise makes a man healthy, wealthy, and wise. This 
motto reflects the Protestant work ethic which states that hard work leads to 
material and personal success. A means to this success is by taking care of oneself 
by getting adequate rest, and by utilizing the full day. 

7. Eat, drink, and be merry, for tomorrow you may die. This motto reflects the 
importance of the present over the future in American culture. One should enjoy 
themselves fully today, since tomorrow is uncertain and death is inevitable. 

8. Actions speak louder than words. This slogan states that a person's behaviors 
arc more genuine than a pe~on's statements. 

9. Life is what you make it. This slogan states that each person is responsible for 
and in control of making their life the way they want it to be. 

l 0. Cleanliness is next to Godliness. This slogan reflects the belief of most 
Americans that it is important and holy to keep their bodies clean by washing 
themselves and wearing clean clothes daily. Indeed, many Americans me offended 
by anyone who does not follow their accepted standards of cleanliness. 

11. Time is money. This slogan reflects the importance and value of time in the 
pursuit of economic wealth and success. 

12. May the best person win. This slogan reflects the importance of fair 
competition. In competition, the person who is must capable inevitably wins. 

13. To the winner belougs the spoils. This slogan reflects the value d1at 
American culture places on competition. The wirmer of a competition deserves the 
prize, while the loser gains nothing. 

14. It's a dog-cat-dog world. This slogan reflects the values of self reliance and 
competition. The world is a fiercely competitive place where a person can only rely 
on themselves and their own resources for success. 

15. It's not whether you win or Jose, it's how you play the game. This slogan 
reflects the value of fair play and personal effort. The manner in which one 
attempts to reach a goal is more important than the results of those efforts. 

Maxims 
Pragmatically, maxims have the geneml character of warnings or reminders. 
1. Look before you leap. This maxim remiuds people to examine the situation 

carefully and thoroughly before taking action. 
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2. Never look a gift horse in the mouth. This maxim reminds people not to 
scrutinize a gift that is generously given. 

3. Save something for a rainy day. This maxim urges people to save resources 
for possible diftlcult times in the future. 

4. Idle hands are the devil's workshop. Tit is maxim warns people that those who 
do not work hard are susceptible to evil. 
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